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1. PREAMBLE TO THE chWTmN -
. .

“We, the people of South Africa,
Recognise the injustices of our past;
Honour those who suffered for justice and freedom in our land;
Respect those who have worked to build and develop our country; and
Believe that South Africa belongs to all who live in it, united in our diversity.
We, therefore, through our freely elected representativi dopt this Constitution
as the supreme law of the Republic so as to -

Heal the divisions of the past and establish a society-based on democratic
values, social justice and fundamental human rights;

Lay the foundations for a democratic and open society in which
government is based on the will of the people and every citizen is

equally protected by law;
w potential of

Build a united and democratic South Africa able to take its
rightful place as a sovereign state in the family of nations.

Improve the quality of life of
each person; and

May God protect our people.
Nkosi sikelel’ i-Afrika. Morena boloka setjhaba sa heso.

God seén Suid-Afrika. God bless South Africa.
Mudzimu fhatutshedza Afurika. Hosi katekisa Afrika.”
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2. LIST OF ABBREVIATIONS/ACRONYMS

APP
BBBEE
BEP
CCTV
CHEA-AR
COID
COSO

COVAC
CPA
CRC
CRR
cwp
EAP
ECM
EFT
FIS
FMPPLA
GEYODI-R
GPF
GPL
GRAP
GRIR
GSF
HDIs
Hon
HVAC
IAS
ICT
IPSAS
IPMS
IR

IT

Annual Performance Plan

Broad-Based Black Economic Empowerment

Business Enhancement Plan

Closed Circuit Television

Commonwealth Hansard Editors Association Africa Region
Compensation for Occupational Injuries and Diseases
Committees of Sponsoring Organisations of the Treadway
Commission Framework

Committees Oversight and Accountability Framework
Commonwealth Parliamentary Association

Citizens Responsibility Campaign

Capital Replacement Reserve

Commonwealth Women Parliamentarians

Employee Assistance Programme

Enterprise Composite Model

Electronic Transfer

Focused Intervention Study

Financial Management of Parliament and Provincial Legislatures Act

Gender, Youth and People Living with Disabilities
Gauteng Partnership Fund

Gauteng Provincial Legislature

Generally Recognised Accounting Practice

Goods Received Invoice Received

Gauteng Speakers’ Forum

Historically Disadvantaged Individuals
Honourable

Heating Ventilation and Air Conditioning
International Accounting Standards

Information and Communications Technology
International Public Sector Accounting Standards
Integrated Performance Management System
Invoice Received

Information Technology

LAC
LGBTI
LSB
LSS
MEC
MPLs
MPWC
NCOP
NGO
NSF
0CoC
OCPOL
O-Dep-CoC
OHS
PBMER

PDMC
PPPF Act
PPE

PSC
PwD
SADC
SALSA
SA GAA

SCM
SCOPA
SDGs
SOM
SPOF
TM Policy
TMFP
UIF

Financial
Information
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Legislature Adjudication Council

Lesbian, Gay, Bisexual, Transgender and Intersex
Legislative Services Board

Legislative Sector Support

Member of Executive Council

Members of the Provincial Legislature
Multi-Party Women's Caucus

National Council of Provinces
Non-Governmental Organisation

National Speakers’ Forum

—

Office of the Chairperson of Committees o
Oversight Committee on the Premier’s Office and Legislature |
Office of the Deputy Chairperson of Committees -
Occupational Health and Safety

Integrated Framework for Planning, Budgeting, Monitoring,
Evaluation and Reporting

Provincial Disaster Management Centre

Preferential Procurement Policy Framework Act

Property, Plant and Equipment

Public Service Commissioner

People with Disabilities

Southern African Development Community -
Secretaries’ Association of the Legislatures of South Africa

South Affican Statement of Generally Accepted

Accounting Practice

Supply Chain Management

Standing Committee on Public Accounts

Sustainable Development Goals

Sector Oversight Model

Strategic Projects Oversight Forum

Transversal Mainstreaming Policy

Transversal Mainstreaming Audit and Training Project

Unemployment Insurance Fund
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n May 2019, we successfully held our sixth

election since democracy. It was a free, fair and

peaceful election wherein more than 26 million

registered voters were able to choose from 48
political parties nationally, offering a wide array of
political homes. Citizens voted en-masse, and despite
their varied political leanings, most were hopeful that
their ballot would make a difference.

Accordingly, we congratulate the African National
Congress (ANC) for winning the poll after securing just
over 5S7% of the vote. On behalf of the GPL, we also
extend a note of gratitude to the Independent Electoral
Commission (IEC) for running yet another successful
election. We express our deepest appreciation to the
Board; the Chief Electoral Officer, Mr Simon Mamabolo;
the Provincial Electoral Officer, Mr Thabo Masemula;

and their teams for making our country proud.

We are confident that the governing party has
heard the people of South Africa and has a clear
understanding of what is expected by the people.

In this regard, we also congratulate all Honourable

Hon LN Mekgwe

Members for being elected to the Gauteng Provincial
Legislature to represent the interests of the people. We
are confident that the dynamism and renewed energy
they bring to the GPL will greatly benefit the people of
our province. We also assure all Honourable Members
that the GPL will support them fully in the execution
of their duties.

I also express sincerest appreciation to all citizens

of our province and of the country as a whole, who
had braved adverse weather to exercise their hard-

won democratic rights to vote. Their vote places a
huge responsibility on all of us, irrespective of party
affiliation, to ensure their confidence in democracy is
not in vain. We, therefore, owe it to the people to work
hard as a collective to ensure that their aspiration and
dreams are realised.

The end of the year under review saw South Africa
being included on the list of unfortunate nations that
fell victim to the growing COVID-19 pandemic. The
bottom line, therefore, is that 2019/2020 has been a
year of highs and lows in South Africa.

3. FOREWORD BY THE
EXECUTIVE AUTHORITY

It is indeed an honour and privilege to introduce the
Annual Report of the Gauteng Provincial Legislature
(GPL) for the 2019/2020 financial year to the people
of Gauteng. This annual report provides an account of
the GPL achievements for the period under review. This
period marks a period of highs and lows for Gauteng
and for South Africa as a whole.

Speaker of the Gauteng Provincial Legislature

Despite the challenges that we are
faced with as South Africans, there
is always an enduring feeling that
thrives among our people — The
feeling of Hope!

In giving hope to our people, the GPL has continued
to discharge its constitutional mandate of oversight
and scrutiny, law-making, public participation and
cooperative governance.

During the year under review, we have made substantial
progress in holding the Executive accountable, using
various tools and methodologies that have been
adopted by the South African legislative sector. A total
of three (3)of the four (4) Sector Oversight Model
(SOM) imperatives in support of committee work
were achieved. We conducted successful House Sittings
whereby quarterly oversight reports, budget oversight
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reports and Focused Intervention Studies (FIS) reports

were tabled and subsequently adopted.

The GPL, through its committees, have intensified
oversight visits to key service delivery sites to identify
and investigate problems and establish processes to
resolve these problems at a policy level including
reporting back to the House with recommendations.

We have continued to oversee the Executive through oral
and written questions as well as Motions on matters of
service delivery and thus, ensuring that the Executive is
accountable on how the taxpayers’ money is spent.

With respect to our law-making function, we are
committed to ensuring that the law-making power is
exercised in an unbiased and responsive manner to ensure
that people’s needs are addressed and satisfied. In this
regard, we have made tremendous strides in ensuring that
laws are responsive to the needs of the people of Gauteng.
The GPL had also continued to develop and implement
laws that create an enabling environment to better the
lives of the people of Gauteng through consultation
processes or public hearings.

Information

Governance

Human
Resource

Financial
Information
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Notable improvements have also been made in creating
various platforms for public participation to encourage
citizens to directly voice their concerns and views and
partake in the legislature programmes. These include
sector parliaments, committee oureach programmes
and stakeholder engagements.

As alegislature, we exist and operate in a network of local,
national and global structures to enhance parliamentary
processes and hold the Executive accountable. During the
period under review, we have participated in various fora
such as the Secretaries’ Association of the Legislatures

of South Africa (SALSA), the Commonwealth
Parliamentary Association (CPA) and the Gauteng
Speakers’ Forum (GSF).

We continued to cooperate with structures such

as the Public Participation Offices (PCOs),
Non-Governmental Organisations (NGOs), the
Constitution Hill, Commission for Gender Equality,
Congress of the Traditional Leaders of South Africa
(CONTRALESA) and other bodies supporting
democracy. The National Council of Provinces’

(NCOP) Taking Parliament to the People programme,

which took place on 16 - 20 September 2019, was

successfully implemented. It was held under the theme,
“Building Sustainable, Responsive and People-Centred
Municipalities.” The theme for the provincial week was
“Celebrating 20 Years of the Constitution and the NCOP”.

The GPL has received an unqualified opinion with
findings for 2018/2019, which is a regression from the
clean audit opinion achieved in the previous reporting
pcriods. This is something that we have not taken
lightly, and we remain committed and fully supportive
of oversight structures such as the Auditor-General of
South Africa (AGSA) and the Oversight Committee
on the Premier’s Office and the Legislature (OCPOL).
To this end, we have scrutinised the recommendations
by AGSA and have already implemented some of them
starting from our 2019/2020 and 2020/2021 planning
processes. Our common challenge for the current

term is to achieve clean governance and to ensure that
Gauteng is a better place to stay, work and play.

I am also pleased that we have made substantial
achievements on the delivery of our mandates during
the period under review. Going forward, we will
continue to build on our successes and learn from our
challenges. We remain fully considerate of the impact
that the COVID-19 responses may have on our plans
and operations, but I am confident that the GPL has
the capacity to realise its vision and create the ultimate
impact of an improved standard of living for the people

of Gauteng,.

rovincial Legislature
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Overview of the GPL Operations

he past two decades have seen the legislative sector evolve and transform

to become a more robust, integrated arm of state that significantly

enhanced its capacity for oversight, law-making and public involvement

in its affairs. The GPL was at the coalface of these developments through
its strategy, research and continuous innovations to the committee system, as well as
focused and effective administrative support machinery for MPLs to interface with
the departments, civil society, and the people of Gauteng.

Mr Peter Skosana
Accounting Officer of the Gauteng Provincial Legislature

4. ACCOUNTING OFFICER'S
EXECUTIVE SUMMARY

In the period under review, all Sector Oversight Model
(SOM) imperatives in support of committee work were
achieved. Successful House sittings were conducted where
quarterly oversight reports, Committee Budget Oversight
reports, Focused Intervention Studies (FIS) reports were
tabled and subsequently adopted.

From the GPL perspective, the quest for excellent

quality oversight continues and cannot be divorced

from meaningful public involvement of the people of
Gauteng. As a result, the Fifth Term (2014-2019) strategy
was reviewed and the strategic outcomes for the Sixth
Term (2020-2025) were developed and aptly captured

to address these evolving oversight, governance and
service delivery challenges as follows:

—— Z E Z SE o
= =] dap
OUTCOME 1: OUTCOME 2: OUTCOME 3:
Enhanced oversight and Improved responsiveness Enhanced meaningful
accountability towards of laws to meet the needs  public engagement: The

service delivery: Oversight
will be intensified to

focus more on specific
government programmes
and commitments.

of the people of Gauteng:
The GPL will strengthen
its legislative capacity and
become more proactive
and responsive to the needs
of the people through
law-making processes and
initiatives.

GPL public participation
processes will be more
meaningful and become
more community-based
and representative. These
processes will assist the
people of Gauteng to use
democratic governance
processes to improve their
lives, resolve their problems,
and hold their elected
public representatives
accountable.
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OUTCOME 4: OUTCOMES5:
Improved alignment and Enhanced compliance

collaboration with other
spheres of government
and organs of the state:
The collaboration and
cooperation in the
legislative sector, specifically,
will be steered in pursuit of
the National Development
Plan. Cooperative
governance processes will
be more sector-orientated
and supportive of local
legislatures.

with relevant fiduciary
requirements and
principles of good
governance. The GPL
administrative process will
become more efficient,
enabling and reflective of
good governance standards.

The responsibility for responding to resolutions rests with the

Executive to whom the resolutions are put.

Governance

Human
Resource

Financial
Information
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Notably, the GPL oversight was structured to respond

and seck redress to the development challenges
experienced by the most vulnerable people of Gauteng.

Significantly, in the period under review, three (3) out of
four (4) SOM imperatives in support of committee work
were achieved. Successful House sittings were conducted
where quarterly oversight reports, Committee Budget
Oversight reports, Focus Intervention Studies (FIS)
reports were tabled and subsequently adopted.

Furthermore, the effective utilisation of oversight tools,
including committee hearings, questions, Motions,
oversight visits and petitions, was achieved.

In this reporting period, processing of resolutions

meant that eight hundred and forty-two (842) House
Resolutions were communicated to the relevant Executive.
Five hundred and fifty-six (556) responses' were received
from the Executive and referred to the respective House
Committees for oversight purposes, which include
tracking the implementation of these resolutions by the
provincial departments.

A total of 976 questions were
processed (i.e. 858 questions for written
reply and 118 questions for oral reply).

The processing of Members’ questions for oral and written
response involved editing the questions for compliance
with the Standing Rules, communicating them to the
Executive and publishing them in the Question Papers.

The Secretariat continued to play a critical role in providing
strategic direction and effective decision making for the
GPL administration. In this reporting period, it focused

on monitoring and tracking progress on decisions based

on reported performance information and institutional
strategic projects as well as approval of policies. Furthermore,
the reporting period was a prelude to the Sixth Legislature
which required the development of the institutional five-
year strategic plan in line with FMPPLA. Consequently,
the Secretariat guided the process of developing the GPL
strategy and tabling thereof in compliance with the said
regulatory framework.

In compliance with the Contract Management
Framework, the status of all contracts in relation to
duration, costs and purpose was monitored and tracked
through the contract register and reported on at various
structures.

Furthermore, various awareness and capacity-building
training sessions were held with Members, managers and
staff to empower them to mainstream transversal issues of
gender, youth, disability and race (GE-YO-DI-R) in the
execution of their functions. Significantly, online training
that focused specifically on gender-responsive budgeting

was conducted.

The GPL continued to provide leadership by overseeing
and monitoring the implementation of institutional
projects. Achievements include the review and
implementation of the governance framework to deliver
efficient and effective management of projects and
contracts.

The party fund and constituency allowances were made
timeously to all political parties represented in the GPL
to enable them to establish and maintain infrastructure
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to serve the interests of their constituents. These transfers
were made in terms of section 35 (1) of the Financial
Management of Parliament and Provincial Legislatures Act
(Act 10 0£ 2009) and comprehensive policies, which guide
the spending of the transfer payments.

With regard to ICT, availability of support infrastructure
has improved as a result of completion of the Enterprise
Composite Model (ECM) project. Technology is a
critical enabler of the GPL processes and the functions
of oversight, law-making, public participation and co-
operative governance.

One of the key highlights of this reporting period includes
the partnership that the GPL has established with
Microsoft, which is currently supporting the migration

of GPL servers to the Cloud as part of the 4% Industrial
Revolution Initiative (4IR) to modernise the legislature.
Several efforts have also been made to secure the GPL
against cyber attacks.

The work on the Organisational Development (OD)
exercise to review the current organisacional structure

to ensure alignment with the institutional strategy
continued. Consequently, activities of this initiative
incorporated job evaluation, skills audit and job matching
and other related focus areas. The initiative is nearing
conclusion with various recommendations aimed at
ensuring that the structure is fit for purpose and follows

strategy towards realisation of priorities set for the Sixth
Legislature. It is anticipated that implementation of

the OD exercise recommendations will commence in
the 2020/2021 financial year. Furthermore, a total of
13 administration policies were reviewed by the Policy

Committee and five (5) were approved by LSB.

The GPL continued to strengthen oversight and scrutiny as
an effective mechanism to hold the Executive accountable.
This was implemented through the Sector Oversight
Model (SOM).

For the reporting period, implementation of SOM
imperatives on the work of the House and its committees
produced 141 oversight reports, comprising 64 quarterly,
44 annual and 18 budget reports as well as 15 Focused
Intervention Study (FIS) reports. These reports were tabled
and adopted by the House, resulting in 842 resolutions
being adopted by the House and communicated to the
relevant Executives for responding.

The FISes covered, amongst others, continued
oversight in the matters around emerging partnerships
in the implementation of the Township Economy
Revitalisation Strategy - An Assessment of the Pick ‘n
Pay Market and Spaza Shops Model; assessment of the
infrastructure development projects within the Sports
and Recreation Programme; assessment of progress
made on the programme in reducing crime and

pedestrian fatalities in 40 priority police stations in
Gauteng; examination of sound financial management
at the Emfuleni Local Municipality (Pillar 2 of the
Back to Basics); an FIS arising from the budget of

the Gauteng Department of Social Development for
the 2019/2020 financial year; assessment of the role
of the Gauteng Provincial Disaster Management in
addressing the sinkholes in the West Rand Disctrict
Municipality (WRDM) i.e. Merafong (Catletonville)
during the 2018/2019 financial year; assessing the
cfficicncy of emergency services in Gautcng, as well as
an FIS Report on the Office of the Premier’s Tshepo 1
Million Programme.

Gifts and Donations received
in-kind from non-related parties

The GPL received no gifts or donations in kind for the year

under review.

Other

To the best of my knowledge, there are no other
material facts or circumstances which may impact on
the understanding of the financial state of affairs not
addressed elsewhere in this report.

The legislature continues to enjoy strategic support as well
as political guidance from the Executive Authority, the
Legislature Services Board, the Office of the Chairperson
of Committees and the Office of the Chief Whip. The
GPL management team and staff worked tirelessly in their
strive for continuous improvement of service delivery and
steady increase in the value addition that the GPL brings
to the GPG. This resulted in the smooth running of the

legislature.

It is against this background that I am pleased to submit
the 2019/2020 Annual Report to the Honourable Speaker
of the Gauteng Legislature for approval.

P Skosana
Accounting Officer of the Gauteng Provincial Legislature
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5. STATEMENT OF RESPONSIBILITY

AND CONFIRMATION OF ACCURACY
OF THE ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:

»
»
»

»

»

The Accounting Officer is responsible for the preparation of the annual
financial statements and for the judgements made in this information.

The Accounting Officer is responsible for establishing and implementing

a system of internal control that has been designed to provide reasonable
assurance as to the integrity and reliability of the performance information,
the human resources information and the annual financial statements.

The external auditors were engaged to express an independent opinion on the
annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance
information, the human resources information and the financial affairs of the
Gauteng Provincial Legislature for the financial year ended 31 March 2019.

Peter Skosana
Secretary to the Legislature

All information and amounts disclosed throughout the annual report are consistent. | f
The annual report is complete, accurate and is free from any omissions. / /
The annual report has been prepared in accordance with the guidelines on the annual
report as issued by the National Treasury.

The Annual Financial Statements (Part E) have been prepared in accordance
with Generally Accepted Accounting Practice (GRAP) and the
requirements of the Financial Management of Parliament and
Provincial Legislature’s Act of 2009 (FMPPLA) issued by the ;
National Treasury. RN
The Annual Financial Statements (Part E) have been prepared
in accordance with the modified cash standard and the relevant .
frameworks and guidelines issued by the National Treasury.
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6. STRATEGIC OVERVIEW

o

Our vision

A modern and transformative
legislature that fosters public
pride and confidence in
democracy and enhances
service delivery to the people
of Gauteng.

@)

Our Mission

In observing our constitutional

obligations, the GPL:

»  isamodern and dynamic African
legislature of the 21* Century;

»  isacaring, responsive, activist and
transformative legislature;

»  reflects the values, aspirations
and cultures of the South African
people;

»  is the most competent, accessible,
transparent and accountable
legislature;

»  fosters ethical and good governance;

»  attracts, develops, and retains skilled
and professional staff;

»  recognises staff contributions,

rewards their achievements and
provide a stimulating environment.

0

&2

Our Values

The GPL believes and strives for:

O

Moral integrity: Being
honourable and following ethical
principles.

©

Goal-orientated: Working
diligently to achieve results.

®

Professionalism: Being
knowledgeable with a non-
partisan, positive attitude as well
as proficient in executing duties.

000
)

Teamwork: Being cooperative
and working well with others.

o4

Courtesy: Being polite and
having respect for individual
dignity.

Development: Encouraging the
achievement of personal growth,
learning and development.

Financial
Information
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&

Economy: Using public
resources economically,
effectively and efficiently.

O

Excellence: Continuous
improvement in performance
and standards.

e

Transparency: Openness and
accountability, i.e. being sincere
and candid in discussions.

@

Participation: Fostering
popular involvement in decision-
making process.

Social equity: Promoting non-
racialism, non-sexism, gender
equality and respect for religious
and cultural diversity.

7. LEGISLATIVE AND
OTHER MANDATES

The constitutional mandates of the legislature
remained unchanged. The provincial legislatures are
established in terms of Chapter 6 of the Constitution
of the Republic of South Africa, 1996 (thereafter
referred to as the Constitution). Section 114 of the
Constitution of the Republic of South Africa clearly
states the responsibility of the Gauteng Provincial
Legislature. This section entrusts the GPL with the
responsibility to pass, amend and reject any Bill before
it, including initiation or preparation of legislative
Bills. The Act further extends the responsibilities

of the GPL to oversee the Executive over the
implementation of their departments’ mandate.

The GPL also has the responsibility to facilitate the
involvement of the public in the legislative and other
processes of the legislature and its committees in line
with Section 118 of the Constitution.

The following are key legislative mandates that
further outline the GPL’s responsibilities and
requirements:

»  Constitution of the Republic of South Africa, Act
No. 108 of 1996 (Chapter 3 and Sections 114, 118
and 142 of the Constitution);

»  Financial Management of Parliament and
Provincial Legislatures Act, 2009;

»  DPolitical Party Fund Act, 2007;

»  Preferential Procurement Framework Act, No. S
of 2000;

»  The Promotion of Access to Information Act, No.
2 of 2000;

»  Public Finance Management Act, No. 1 of 1999;

»  Gauteng Provincial Legislature Service Act, No.5
of 1996;

»  Gauteng LSB Amendement Act, No 6 of 1999;
and

»  Treasury Regulations.
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8. OFFICE BEARERS 2019-2020
Presiding Officers

Hon Lentheng Ntombi Mekgwe
Speaker of The Gauteng Legislature

Hon Nomvuyo Memory Mhlakaza-Manamela Hon Hon Sizakele Nkosi-Malobane Hon Mpapa Kanyane

Deputy Speaker

Chairpersons of Standing Committees

Hon Lentheng Ntombi Mekgwe
Rules and Programming Committee

1

Hon Keith Dulton Adams
Committee on the Scrutiny of
Subordinate Legislation

Hon Nomvuyo Mhlakaza-Manamela
Privileges and Ethics Committee

Hon Sochayile Khanyile
Public Accounts Committee

Chairperson of Committees Deputy Chairperson of Committees

Hon Sizakele Nkosi-Malobane Hon Bonginkosi Wesley Dhlamini Hon Boitumelo Ezra Letsoalo
Chairperson of Committees Oversight Committee on the Petitions Committee
Premier’s Office and the Legislature

‘A real leader uses every issue, no matter how serious and sensitive,
to ensure that at the end of the debate we should emerge stronger
and more united than ever before.” - Nelson Mandela
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Leader of Government Business Leaders of Political Parties

Hon Mzi Khumalo Hon Solly Msimanga Hon Mandisa Mashego
African National Congress (ANC) Democratic Alliance (DA) Economic Freedom Fighters (EFF)

Hon Panyaza Lesufi
Member of the Executive Council 73 1
» 4
Hon Anton Albert Hon Bonginkosi Dhlamini Hon Keith Dulton Adams
Freedom Front Plus (FFP) Inkatha Freedom Party (IFP) African Christian Democratic
Party (ACDP)

Chairpersons of Portfolio Committees

% %

Hon Mapiti Matsena Hon Nomathemba Mokgethi Hon Lindiwe Lasindwa Hon Matome Chiloane Hon Joe Mpisi
Community Safety Committee Co-operative Governance, Economic, Environment, Agriculture Education Committee Finance Committee
Traditional Affairs and Human and Rural Development Committee

Settlements Committee

¥

Hon Rebecca Phaladi-Digamela Hon Mpho Modise Hon Dumisani Dakile Hon Refiloe Kekana Hon William Matsheke
Health Committee Infrastructure Development Roads and Transport Committee Social Development Committee Sport, Arts, Culture and
Committee Recreation Committee
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Whips of Political Parties

%

Hon Mzi Khumalo Hon Thokozile Magagula Hon Dolly Ledwaba Hon Kedibone Diale Hon Lesego Makhubela
Chief Whip Deputy Chief Whip Governance Cluster Whip Service Delivery Whip Programming Whip
African National Congress (ANC) African National Congress (ANC) Aftican National Congress (ANC) African National Congress (ANC) African National Congress (ANC)

Hon Paul Malema Hon Petrus Mabunda Hon Busisiwe Pinky Mncube Hon Anna Alphina Ndlovana
Constituency Whip Economic Transformation Cluster Whip NCOP Whip Social Development Cluster Whi
African National Congress (ANC) African National Congress (ANC) African National Congress (ANC) African National Congress (ANC

Hon Mike Moriarty Hon Kate Lorimer Hon Khume Ramulifho Hon Mervyn Cirota Hon Fred Nel
Chief Whip NCOP Whip Programming Whip Members Affairs Whip Rules Whip
Democratic Alliance (DA) Democratic Alliance (DA) Democratic Alliance (DA) Democratic Alliance (DA) Democratic Alliance (DA)

A good leader can engage in a debate frankly and thoroughly,
knowing that at the end he and the other side must be closer,
and thus emerge stronger. You don't have that idea when you are
arrogant, superficial, and uninformed.” - Nelson Mandela

Hon Itani Mukwevho Hon Moses Koma
Caucus Whip Constituency Whip
Economic Freedom Fighters (EFF) Economic Freedom Fighters (EFF)
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The 2019 Official Opening of the Legislature
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The 2020 Official Opening of the Legislature

Sefako Makgatho Health Sciences University, Ga-Rankuwa (Tshwane)
Tuesday, 25" February 2020
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PERFORMANCE INFORMATION

In conducting oversight over the Executive, the GPL
committees have conducted numerous oversight visits
to service delivery sites in the Gauteng Province, which
included schools, clinics, landfill sites, e-maintenance
projects and industrial hubs.

Hon Sizakele Emelda Nkosi-Malobane (Riat)
Chairperson of Committees

Hon Mpapa Kanyane (%
Deputy Chairperson of Committees

1. Overview of Gauteng — —
Provincial Legislature’s = (1]
1
Performance
. In addition, committees As a result of the detailed
1.1 Report on performance of committees have produced at least oversight and scrutiny by
The work of the committees is core to the mandate of the the GPL committees Oll’]
legislature as committees oversee service delivery by the the work of the Exec utive,
Executive. The discharge of the GPL’s oversight mandate
is given effect through the Committees Oversight and oversi g ht rep orts
Accountability Framework (COVAC), which is the GPL th k of th H
customisation of the Sector Oversight Model (SOM). on 'e WOF 0 e . ouse
"This work is championed and overseen by the Officeof ~ PFOVINCial departments. resolutions were passed.
the Chairperson of Committees. )
In conducting oversight over the Executive, the GPL These included Annual, Budget The House resolutions are a mechanism
committees have conducted numerous oversight visits Oversight, Quarterly and Focused applied to gauge the effectiveness of
to service delivery sites in the Gauteng Province, which  Intervention Study (FIS) reportsin a the legislature on its role of oversight
included schools, clinics, landfill sites, e-maintenance wide range of portfolio-specific service and scrutiny to hold the Executive
projects and industrial hubs. The oversight visits were delivery areas. accountable.

conducted in all regions of Gauteng throughout the
period under review.




General Information

The petitions system provides a platform for the people

of Gauteng to submit their petitions or complaints to
the legislature.

Performance
Information

1 1 1submissions

received in this reporting period
for consideration by the Petitions
Standing Committee (PSC).

The petitions as an oversight mechanism allowed the
PSC, on behalf of the petitioners, to facilitate, oversee
and demand action on the backlogs and feedback

on queries relating to service delivery issues from the
provincial departments.

Governance

Human
Resource

Financial
Information
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With respect to meaningfully involving the public in
the business of the GPL, the legislature held a number
of committee outreach programmes, stakeholder
engagements and sector parliaments. Sector parliaments
are used by the GPL as a tool to enhance public
participation and deepen democracy by involving
specific targeted groups in the legislature’s activities of
oversight, law-making, and public participation. In this
regard, the legislature held four sector parliaments in
this period under review. Furthermore, various feedback
sessions were held to report back on the resolutions
emanating from the sector parliaments or community
queries raised during the “Taking the Legislature to the
People” activities.

The GPL committees were hard at work to discharge the
law-making mandate of the institution. The committees
have recorded substantial progress to ensure that laws
passed are responsive to the needs of the people. This

is done through the process of drafting Bills as well

as through referral of Bills to the National Council

of Provinces (NCOP) to ensure that not only do the
Bills pass constitutional muster, but that they are also
representative of the needs of the people of Gauteng.

In the period under review, the GPL considered
approximately eight (8) Bills that comprised four (4)
NCOP Bills and four (4) provincial Bills.

It is important to note that the committees of the
legislature do not exist and work as islands unto themselves.
As legal formations, they collectively represent the

interests of the people and thus, through the Committees
Oversight and Accountability Framework (COVAC), they
have reported on the meaningful partnerships that have
been created, maintained or sustained with government
institutions and constitutional bodies. This is to ensure

that the oversight, public participation and law-making
work conducted by the committees is shared, corroborated,
peer-reviewed and strengthened through cooperative
governance processes.

During the period under review, committees have
maintained meaningful involvement of the public

and established sustainable partnerships with key
stakeholders. This includes Chapter 9 Institutions (i.c.
the Auditor-General of South Africa, the Human Rights
Commission, the Electoral Commission, to mention a
few), civil society organisations, media, and traditional
leadership organisations. Committees thus remained key
in promoting and intensifying meaningful involvement
of the public and key stakeholders in the SOM
imperatives, particularly during the budget and annual
report processes.

Having noted the considerable achievements made

by the committees during the period under review,

it is clear that they have delivered on their mandates
and given effect to the constitutional provisions as

well as the Standing Rules with respect to oversight

and scrutiny, public participation, law-making and
cooperative governance. The relentless and in-depth
focus on oversight proves that the GPL is serious about
holding the Executive accountable, thereby ensuring that
planned performance is indeed achieved.

However, no improvement is to be considered with
complacency and relief, but with a sense of pride for
the mission now at hand is to ensure that the Sixth
Legislature is a vast improvement and strengthening of
the achievements registered in the previous Terms.
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1.2 Organisational environment 1.4 Strategic Outcome-Oriented Goals

In the year under review, the institution managed tosigna ~ The GPL has one strategic outcome-oriented goal:
mutually agreeable contract with organised labour. Albeit

the agreement was reached under continuously declining

“To be a responsive legislature that
fosters public confidence”.

economic conditions, it symbolises a relationship, strength

and willingness of the parties to engage fruitfully. In spite

the fact that the relationship between the GPL management

and organised labour has become tense, the signing of the It is supported by six (6) strategic objectives, and
agreement signifies a relationship that has the potential progress made towards achieving this five-year goal is
to mature further. The cornerstone to the relationship is provided below.

the establishment of the Labour Employer Organisation

r

(LEO), centralising collective bargaining to which the | ) f
Gauteng Legislature and the majority union are represented. | I{ “,n prove d ac untabil Ity by the
The human resources value chain continues to uphold and EX eculliel t e L

enshrine the relevant legislative framework in which it i

operates, resembled by the good governance principles that
are in place.

The effective implementation of the
human resource value chain resulted
in the successful appointment of

critical senior managers. The overall I d ’ . .
. . . . Cr I nsiven -
institutional vacancy rate is NI - >Cohiesponsiyeness of gy

laws to meet the needs of trr_
4 O/ people of Gauteng. :
m O m

=y

| Fostered coherent and

‘| coordinated legislative sector.
The Organisational Development (OD) Project, guided
by the tenets of the 4th Industrial Revolution (4IR),

is in the final stages of completion. Approval of the Enhanced public confidence in
final OD Report is anticipated in the next reporting the governance and leadership

eriod, and the institution is poised to implement "
P P P of the legislature.

the recommendations of the report to ensure that it is

strategically positioned to achieve its strategic mandate.

1.3 Key policy developments and legislative Modernised business practices
changes towards supporting the

. , , _ functions of the legislature.
During the reporting period, there were no major key

A

policy developments and/or legislative changes that
affected the mandate of the GPL. However, in the
ensuing financial year, the GPL will further process the
development of the Gauteng “Integrity Act” in close
collaboration with the national parliament.



Performance

h Governance
Information

General Information

Human
Resource

Financial
Information

Gauteng Provincial Legislature Annual Report 2019/2020 | 25

2. Performance information
by programme

resolutions, unannounced and announced oversight visits,
focused intervention studies, and scrutiny of Bills and
regulations to strengthen the effectiveness of legislative
oversight. Oversight visits are conducted to various service

delivery sites to oversee the level of service delivery in
2.1 Pro gramme 1: the province. Several feedback sessions were held with

respective Gauteng communities, and media platforms were
also used extensively to engage with the people of Gauteng,

Leadership &

thereby profiling the work of the committees.

b

The purpose of Programme 1 is to

Governance
© While Programme I contributes to the

( @ )) A execution of the six strategic objectives of the
/\/ X legislﬂture, it has made spefiﬁc contribution
o

towards the three strategic objectives, namely:

provide overall strategic leadership

and direction to the institution. The STRATEGIC  STRATEGIC  STRATEGIC
core function of the programme is to OBJECTIVE OBJECTIVE OBJECTIVE
ensure alignment of the legislature @ @ @
processes as outlined in the GPL's
Five-Year Strategy, and to monitor and Improved Fostered  Enhanced public

. TP accountability coherent and confidence in
oversee the execution of institutional b . :

y the Executive coordinated the governance

obligations.

to the legislature  legislative sector; and leadership of

with respect to and the legislature.

In addition, the programme provides leadership and service delivery;
direction to the Legislature Services Board (LSB) and
safeguards the strategic political management of the
Presiding Officers and Office Bearers, including the strategic
management of committees to ensure political outcomes.
The programme comprises six subprogrammes, namely:

the Office of the Speaker, the Office of the Deputy Speaker,
the Office of Chairperson of Committees, the Office

of Deputy Chairperson of Committees, the Legislature
Services Board, and the Inter-Legislature Relations Office.
Although Programme 1 contributes to all six (6) GPL
strategic objectives, the focused contribution is in four
strategic objectives, namely: Improved accountability

by the Executive in respect of service delivery, Improved
meaningful involvement of the public in the legislature
business, Fostered coherent and coordinated legislative
sector, and Enhanced public confidence in the governance
and leadership of the legislature.

Strategic objectives, performance indicators, planned
targets and actual achievements

House committees are the engine through which the
legislature discharges its day-to-day constitutional
mandates it is entrusted with. During the period under

review, committees utilised various oversight tools such as

To realise the strategic intent of Strategic Objective 1, the
Sector Oversight Model (SOM) is operationalised through
the Committees Oversight and Accountability Framework
(COVAQ). This work is championed by the Office of the
Chairperson of Committees, and it includes monthly and
quarterly performance assessments of all the committees. The
findings are then presented to the chairpersons of various
portfolios at the Standing Committee of Chairpersons Review
sessions. As one of the highest decision-making bodies in the
institution, this forum provides a space for robust engagements
and peer review into the performance of the committees.

The GPL, as guided by Programme 1, has continued
to foster a coherent and coordinated legislative

sector through the participation at both political

and administrative level in the local, regional and
international platforms. To this end, the legislature
participated in the forums such as the National
Speakers’ Forum (NSF), Commonwealth Parliamentary
Association (CPA) Africa Region Conference,

CPA Africa-Region Society of Clerks-at-the-Table
(SoCATT), CPA International Conference, National
Conference of State Legislatures (NCSL) Summit,,
and Secretaries Association of Legislatures of South
Africa (SALSA). The GPL implemented various sector
strategies, frameworks and standards that have been
put in place through these forums and coordinated

by the Legislative Support Services (LSS). The aim is




to facilitate standard practices across the sector. Such delegations from the parliaments of India, New Zealand,

implementation at the sectoral level enhanced and the Oromia State of Ethiopia, Bermuda, Ghana, Nyandarua
promoted collaboration among the legislative arms at County of Kenya and Namibia. It also delivered a
groundbreaking paper at the 41 Annual Council on
Governmental Ethics Law (COGEL) International

Conference, which was held in Chicago in December 2019.

different spheres of government.

The GPL is also central in coordinating the work of the
Commonwealth Parliamentary Association (CPA).
During the period under review, it prepared and delivered  In this reporting period, the legislature played a very
a paper at the fourth CPA SoCATT Africa Region

meeting, which was held in Zambia in June 2019.

critical role as legislatures were preparing themselves for
the disestablishment of the Fifth Administration and the
The seminar was held under the theme ‘Supporting establishment of the Sixth Administration. This meant
Parliamentarians to provide effective oversight of National  that the legislative sector had to develop sector-wide
Development Plans and Strategies in the context of the frameworks, procedures and manuals that will facilitate a
SDGs and Agenda 2063’ uniform approach for this process by all the stakeholders
in the ten legislatures across the country. Specifically,
The GPL has also been the epicentre for benchmarking

by other legislatures. In this reporting period, it hosted

this included the Orientation Manual for the incoming
Members of the Parliament and Legislatures; the

Committee Procedure, Practice and System; and review

of the templates for oversight reporting.

The Gauteng Legislature spearheaded the Gauteng
Speakers’ Forum — a forum established to strengthen

the uniform approach to legislative oversight across the
municipalities and the provincial legislature, and share
insights about emerging practices. Quarterly meetings of
the forum as well as those of its task teams were held to
monitor the activities that were taking place across the
municipalities. The GPL Multi-Party Women’s Caucus
also continued to provide support to the established
Multi-Party Women’s Caucuses at the municipality level,
as well as to those municipalities that were planning to
establish this forum.

Performance indicators

Leadership & Governance | Programme / Subprogramme

Actual
Achievement
2019/2020

Planned
Target
2019/2020

Actual
Achievement
2018/2019

Performance Indicator

Deviation from planned
target to Actual Achievement
for 2019/2020

Comment on
deviations

Strategic Objective 1: Improved accountability by the Executive to the legislature in respect of service delivery

Number of quarterly oversight reports on
the performance of committees

1.1

No deviation None

Strategic Objective 4: Fostered coherent and coordinated legislative sector

Number of reports on fostering a coherent
legislative sector

4.1 4 4

Strategic Objective 5: Enhanced public confidence in the governance and leadership of the legislature

No deviation None

Number of initiatives conducted to
promote the ethical conduct in the GPL

5.1

address COVID-19 pandemic.

Performance deviation and reasons for non-performance:
The performance deviation was reported under one
performance target i.c instead of namely, ‘the number of
initiatives conducted to promote the ethical conduct in
the GPL: The Ethics Seminar that was planned to take
place in March 2020 was postponed. This was as a result
of the Gauteng Legislature complying with the declaration
of COVID-19 as a disaster by His Excellency, President
Matamela Cyril Ramaphosa in March 2020.

{ob G
Il \g/

Seminar to June 2020.

comply with the National State

S0 8 Strategy to overcome areas of
NS/ underperformance: The Gauteng
Legislature has deferred the Ethics

Seminar was rescheduled to .
Seminar has been rescheduled

and will take place in the next

of Disaster Regulations to . .
reporting period

Changes to planned targets:
There were no changes made to
the performance targets in the
2019/2020 financial year.
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ooking Ahead - 2020/2021

S

Continue to Maintain Enable inter-
measure the oversight on the legislative relations
performance of the discharge of the GPL through implementation
GPL committees, law-making mandate, of the integrated
through quarterly through annual GPL Inter-Legislature
oversight reports, in oversight reports, Relations (ILR) Strategy.
order to strengthen to ensure vigilance
oversight and scrutiny. in monitoring the
implementation
of laws that it has
passed.

(v)

242 Leadership &
G Governance
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The office is established to enable the Secretary to the Legislature to fulfil administrative and financial obligations in line

2.2 Programme P with applicable legislation and legal directives. The programme consists of strategic management; planning, monitoring
and evaluation; cooperative advice, transversal mainstreaming as well as Project Governance Office. The programme also
. consists of the Office of the Integrity Commissioner fulfilling its mandate in line with the GPL standing rules and Rule
r _1 Offl ce Of the 282 of the Standing Rules which makes provision for the appointment of an Integrity Commissioner whose functions
% Secreta ry are prescribed under Rule 281. It plays a critical role in providing strategic direction to facilitate effective decision-making

by the GPL administration. The programme achieves this through the Secretariat, which is the highest decision-making

body in the institution. In this reporting period, the Secretariat focused on monitoring and tracking progress on

The Office of the Secretary provides

strategic management to the institution
as well as overall management Strategic objectives, performance indicators, planned This reporting period was a prelude to the Sixth

decisions based on reported performance information and institutional strategic projects.

and administration. It serves as targets and actual achievements Legislature, which required the development of the

the custodian of the development ©  The programme contributes to all strategic Financial Management of Parliament and Provincial

and im plementatlon of the strategy @)) N objectives. It ensures alignment of strategy Legislatures Act (FMPPLA). The GPL Strategy was
X

o

and provides strategic, tactical and /\/

Institutional Five-Year Strategic Plan in line with the

to operational plans, monitors the GPL developed and tabled in compliance with the said

. . programmes in their performance, and regulatory framework. Furthermore, it was developed to
Oper.atllonall leadershi P to the GPL directly responds to: ensure that staff is focused on performance and achieve
administration for the achievement of the results at the end of the Fifth Administration, with an
institutional mandates of ove rsig ht and overall performance at 77% for the period under review.
scrutiny, law-making, public participation STRATEGIC OBJECTIVE
and co op erative governance. In compliance with the C'ontracF Managcmffnt Framework,

the status of all contracts in relation to duration, costs and
purpose was monitored and tracked through the contract
Enhanced public confidence in the governance register and reported at various structures. This was to
and leadership of the legislature. ensure streamlining of contract management, management

of risks of each contract as well as aligning the procurement

process in terms of cancellations and renewals. This also
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ensured that all stages of decisions of the Legislature
Acquisition Council are properly followed.

In this reporting period, several key activities were
undertaken to improve the culture of performance. These
include the rollout of the transversal mainstreaming
training to create awareness and build capacity for both
Members and staff on cross-cutting issues of marginalised
groups. The programme facilitates awareness, knowledge
and skills for Members, managers and staff to mainstream
human rights and transversal issues of gender, youth,
disability and race (GE-YO-DI-R) in the mandates and
operations of the GPL, thereby enabling the institution to
contribute to the country’s transformation goals.

A total of four of training sessions were held. The face-
to-face training reached both the internal and external
participants (i.c. other government departments and
municipalities). Additional online training that focused
specifically on gender-responsive budgeting saw a total

of 38 out of 46 enrolled staff and Members successfully
completing the three-week course. With this training, there
is an increased level of awareness at the various levels of the
institution, and it is anticipated that lessons learnt through
these initiatives will be incorporated into the institutional
planning and budgeting for future implementation. This
project thus established a systematic basis for planning and
measuring the performance of the GPL in mainstreaming
issues of gender, race, youth and disability, as well as
exploring challenges hindering the required progress in

mainstreaming gender and human rights.

One key area of investigation to better
understand perceptions that drive media
portrayal of people based on stereotypes
relating to gender, race, disability and
youth was explored in the current
reporting period and will be implemented
in the next reporting periods.

Through the Office of the Integrity Commissioner
(IC), the institution complied with Part 4 (20)(3) of
the Code of Conduct, which requires that Members
disclose their registrable interests within 30 days
after the Official Opening of the Legislature for the
reporting period. In this regard, the Office of the
Integrity Commissioner also undertook a scrutiny of
the Register of Members’ Interest for the 2018/2019
financial year but only published it in the period

Human Financial
Resource Information
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under review. The register for 2019/2020 has been completed and will duly be published in the next reporting period as prescribed in the Code. The office continues
to provide services to the Members in line with the mandate of the Integrity Commissioner.

During this period, the GPL continued to provide leadership by overseeing and monitoring the implementation of institutional projects, through the Project Governance
Office. The GPL’s capacity and capability to successfully implement projects was assessed as part of the overall Organisational Development Project and it is anticipated
that the implementation of its recommendation will strengthen project governance across the institution. Key achievements include the review and implementation of

the governance framework to deliver efficient and effective management of projects and contracts. Through this programme, the institution was introduced to the Introduce Basic
Institutional Project Support Network and Guidelines. The guidelines are aimed at harnessing and enhancing aspects of the Project Management Methodology, Project Management
Governance Framework, and the Project Management Process Framework of the Legislature.

Performance indicators

Office of the Secretary | Programme / Subprogramme

Actual Actual Planned Actual Deviation from planned
Performance Indicator Achievement [ Achievement Target Achievement [ target to Actual Achievement Comment on deviations
2017/2018 2018/2019 2019/2020 2019/2020 for 2019/2020

Strategic Objective 5: Enhanced public confidence in the governance and leadership of the legislature

Number of performance information

5.2 reports on APP progress 5 5 6 6 No deviation None
Number of transversal mainstreaming ik .

53 capacity development training conducted New indicacor 4 4 4 No deviation None

5.4 DeveloP and approve the 2019-2024 New indicator ~ New indicator 1 1 No deviation None
Strategic Plan

8:@'_ 8 Changes to planned targets: No changes were made to the Changes to planned targets: No changes were made to the

X / subprogramme’s performance indicators or targets during the subprogramme’s performance indicators or targets during the
8 reporting period. reporting period.
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f Implement Integrate Continue to
initiatives that GPL systems, provide services
strengthen leadership processes and to the Members in
development at all procedures. line with the mandate
levels, and promote of the Integrity
transformation of Strengthen the Commissioner.
services and a culture institutional project
of performance. governance capacity
to ensure an effective
Implement project implementation
transversal and benefit realisation
mainstreaming management in
training and gender- the period ending

responsive budgeting. 2024/2025.
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f?%q Office of the
T=T1 Secretary
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2.3 Programme 3:

@)Y Corporate Support
qul] Services

The purpose of the Corporate

Support Services is to give support

to all internal stakeholders. These
include providing enabling facilities
and benefits for Members and
their political parties, rendering
human resource and Members’
facilities management services;
providing household, security

and logistical services, including
facilitation of occupational health
and safety services; rendering
administrative and user support
services, as well as enhancing and
maintaining information technology
infrastructure.

Programme 3 is a support function comprising four
(4) directorates, i.c. Members’ Affairs, Operational
Support Services, Institutional Support Services as well as
Information Communication Technologies.

Strategic objectives, performance indicators, planned
targets and actual achievements

/ Q@ Although the programme contributes to
@)) AN all the set strategic objectives, it specifically

/\/ X contributed, in this reporting period, to:
(o]

STRATEGIC STRATEGIC
OBJECTIVE OBJECTIVE
Enhanced public Modernised business

confidence in the practices towards

governance and leadership  supporting the functions

of the legislature. of the legislature.

The programme has the responsibility to ensure that
customised / enabling corporate support services provided
to the institution enable political parties and Members

to discharge their mandate in an effective and efficient
manner. The services provided include capacity building,
property and facility management services, information
and communication technologies, people management,
and human and other operational services to political
parties and Members.

This reporting period coincided with the last year of

the Fifth Legislature and a successful transition into the
establishment of the Sixth Legislature executed. This
included the ushering in of returning and new Members
into the Sixth Legislature. As such, an intensive induction
programme including several mandatory training sessions
designed to strengthen the capacity of members to deliver
on their constitutional mandate was implemented.

Scheduled training included orientation into the
constitutional mandates of oversight, law-making and
public participation, understanding of the legislative
environment, Sector Oversight Model and the GPL

Standing Rules. 9 O/
This resulted in a O
achievement of scheduled training

planned for the opening year of the
Sixth Legislature.

In the period under review, the party fund and
constituency allowances were made timeously to all
political parties represented in the GPL to enable
them to establish and maintain infrastructure to serve
the interests of their constituents. These transfers
were made in terms of Section 35 (1) of the Financial
Management of Parliament and Provincial Legislatures
Act (Act 10 0f 2009) and comprehensive policies,
which guide the spending of the transfer payments.
Each political party represented in the legislature
signed a memorandum of agreement and the
implementation thereof was monitored and reported
accordingly. The transfers made to political parties
were audited and all five (5) parties achieved clean audit
outcomes, which is attributable to the support and
monitoring offered to the parties by the GPL.

The GPLs ICT Governance Framework is aligned to
the King IV Report, the Department of Public Service
and Administration’s (DPSA) Governance of ICT
Framework, Control Objectives for Information and
Related Technologies (COBIT) and Information




General Information

Technology Infrastructure Library (ITIL) principles. In
this reporting period, the GPL complied fully with the

prescripts of the ICT Governance Framework.

Performance
Information

Although the risk of ageing ICT equipment is a concern,
infrastructure availability has improved as a result of
completion of the Enterprise Composite Model (ECM)
project. Through this project, all network infrastructure
devices in the Main Building were replaced.

This resulted in infrastructure
availability of

95.2%

against the projected target of 90%.
The next year’s projection is set at 95%.

The main aim is to ensure access to Information and
Communications Technology (ICT) to improve the
efficacy of business of the GPL. ICT is a critical enabler
of GPL processes and the functions of oversight,
law-making, public participation and co-operative

gover nment.

Governance

Human
Resource
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One of the key highlights of this reporting period

is the establishment of a partnership between the

GPL and Microsoft, which is currently supporting

the migration of GPL servers to the Cloud as part

of the 4th Industrial Revolution (4IR) initiative to
modernise the legislature. Several efforts have also been
taken to secure the GPL against cyber attacks. The
GPL is committed to developing and improving the
services it delivers. It is also committed to upholding its
core values, namely: integrity, professionalism, courtesy,
transparency and respect.

The GPL recognises the importance of investing in
the development of its staff, both individually and
collectively. Executive management has established

a range of key strategies and initiatives designed to
support the achievement of this, as detailed in Part

E of this report. The institiution embarked on the
Organisational Development (OD) exercise to review
the current organisational structure to ensure that

the new design is aligned to the institutional strategy.
Activities of this initiative incorporated job evaluation,
skills audit and job matching and other related focus
areas. The initiative is almost at the final stage. The
implementation of the various recommendations of
the OD exercise will ensure that the structure is fit for
purpose and follows strategy towards realisation of

priorities set for the Sixth Legislature. It is anticipated
that implementation will commence in the 2020/2021
financial year.

Furthermore, a total of 13

administration policies were
reviewed by the Policy Committee
and five (5) of them were approved
by the LSB.

During this reporting period, the GPL continued to
provide a conducive working environment, which is

an essential element to ensure effective and efficient
proceedings of the legislature for both Members and staff
alike. In this reporting period, the legislature continued
to provide both physical built environment services that
cover people, the organisation and its work psychology,
and occupational physiology. Other services included fleet
management as well as improved measures to secure the
legislature and its related facilities. During this reporting
period, there was an increase in the capacity of water
tanks in the Main Building, and offices were successfully
allocated after the establishment of the Sixth Legislature.
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Performance indicators

Corporate Support Services | Programme / Subprogramme

Actual

Actual Planned

Actual Deviation from

No. Performance Indicator Achievement
2017/2018

Achievement Target
2018/2019 2019/2020

Achievement planned target Comment on deviations
2019/2020 2019/2020

Strategic Objective 5: Enhanced public confidence in the governance and leadership of the legislature

Percentage implementation of scheduled 0 0 0 The GPL‘p'rogré'lmme allowed for
5.5 S S —— N/A N/A 60% 69% 9% more training time for Members
g prog than anticipated.

Strategic Objective 6: Modernised business practices towards supporting the functions of the legislature

. The risk of ageing infrastructure
6.1 Eiz::fﬁaiﬁz gl N/A N/A 90% 95% 5% was addressed by installing new

network equipment.

8 - 8 Changes to planned targets: No changes were made to the
S e .

- @: Strategy to overcome areas of underperformance: There were no subprogramme’s performance indicators or targets during the
\ 8 / areas of underperformance in this reporting period. reporting period.
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Finalise and Continue with the Dﬂq_lﬂob and
implement the , implementation implement a Five-
Sixth Term ICT of the Space year Human Resource
Strategy to modernise Optimisation Project Strategy aligned to the
the legislature and by appointing a priorities of the Sixth
leverage technology technical advisor Legislature.
to achieve the (TA) and conducting
constitutional mandate a feasibility study,
and simultaneously and procurement
addressing ICT of services for new
risks associated space for the GPL will
with the adoption of ensue.
technology.

Sign Memorandum Finalise the

of Agreements OD Project and
(MoAs), conduct commence with the

courtesy visits with implementation and

political parties, as resourcing of the
well as build capacity proposed structure.
for Members to
effectively execute
their mandates.

,{%‘} Corporate Support
q'ﬂ Services
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2.4 Programme 4:

20T -
Ly Core Business

The purpose of the Core Business
Programme is to provide
comprehensive support to the House
and its committees to be able to
advance the constitutional mandates
of law-making, oversight and scrutiny
over the work of the Executive,
public participation and cooperative
governance. In all the mandates, Core
Business ensures public involvement
by the people of Gauteng in the
business of the legislature, through
the provision of adequate support to
different public participation initiatives
and creation of platforms that ensure
effective participation.

The programme consists of three subprogrammes that play a central role in the attainment of key strategic objectives
of the GPL, namely: Parliamentary Business, Communications & Public Participation and Petitions, and Information
and Knowledge Management.

Strategic objectives, performance indicators, planned targets and actual achievements

3
%

In the current reporting period, the programme contributed to all strategic objectives which support the
constitutional mandates of the legislature as part of integrated programme implementation. However,
specific contribution was mainly to the four key strategic objectives (SO):

STRATEGIC STRATEGIC STRATEGIC STRATEGIC
OBJECTIVE OBJECTIVE OBJECTIVE OBJECTIVE
Improved accountability Improved meaningful Increased responsiveness of Enhanced public

by the Executive to the involvement by the public  laws to meet the needs of confidence in the

legislature in respect of ~  in the legislature business;  the people of Gauteng; and ~ governance and leadership

service delivery; of the legislature.

In executing the mandates, the programme continued to provide comprehensive professional support to the
legislature through procedural and legal support as well as the coordination and administration of House

and committees business. Further support was provided through communications, information and research
support to the entire institution. In strengthening oversight and scrutiny, the programme continued to support the
implementation of the Sector Oversight Model (SOM) and other oversight tools.

In line with the SOM imperatives,
the House, through its committees,

produced
>

on the work of the provincial departments,
comprising 64 quarterly, 44 annual,

and 18 budget reports. Furthermore, —
15 Focused Intervention Study (FIS)

reports were produced and focused on

the following areas:

oversight
reports

»  Emerging partnerships in the implementation of
the Township Economy Revitalisation Strategy:
An Assessment of the Pick ‘n Pay Market and Spaza
Shops Model.

»  Anassessment of the infrastructure development

projects within the Sports and Recreation Programme:
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A case study of Operation Mabaleng and HM Pitje
Stadium.

Assessment of progress made on the Deliverology
Programme in reducing crime and pedestrian
fatalities in the 40 priority police stations in
Gauteng.

Examination of sound financial management at the
Emfuleni Local Municipality [Pillar 2 of the Back to
Basics (B2B) Programme].

An assessment of an extent to which the abandoned
housing projects contributed to the loss of housing
opportunities: A case of selected townships in the
Emfuleni Region.

An FIS arising from the budget of the Gauteng
Department of Social Development for the
2019/2020 financial year: Functionality of the
Change Agent Programme as an Exit Strategy linked
to the Foodbank Programme.

A Focused Intervention Study on the Ambient Air
Quality of the Gauteng Province.

Revisiting tourism as a sector for economic
development and growth in Gauteng: Destination
Marketing and Support.

Assessment of the role of the Gauteng Provincial
Disaster Management in addressing the sinkholes

in the West Rand District Municipality (WRDM),
i.e. Merafong (Carletonville), during the 2018/2019
financial year, and the assessment of the Municipal
Infrastructure Grants expenditure and performance
of the WRDM based on the five pillars of the Back
to Basics Programme;

Assessment of the capacity of the Gauteng
Department of Community Safety to oversee the
performance and conduct of law-enforcement
agencies.

Assessment of support provided to schools of
specialisation and technical schools in Gauteng
Province.

Assessing the efficiency of emergency services in
Gauteng.

An FIS Report emanating from the annual report
of the Department of Human Settlements (DHS)
for the 2018/2019 financial year on the evaluation
of the 1996 housing allocation: A case of Rand
West Region.

An FIS Report on the Office of the Premier’s
Tshepo 1 Million Programme.

An investigation into the challenges related to the
infrastructure development projects in Gauteng: A
case of community libraries.

The oversight reports as well as the
FIS reports, referred to above, were
subsequently tabled and adopted by
the House, culminating into

House
resolutions

that were passed in the year under review.

House resolutions are a mechanism applied to gauge the
effectiveness of the legislature on its role of oversight
and scrutiny to hold the Executive accountable. In this
reporting period, processing of resolutions meant that
cight hundred and forty-two (842) House resolutions
were communicated to the relevant Executive.

Five hundred and fifty-six (556) responses® were
received and referred to the respective House
committees for oversight purposes, which include
tracking the implementation of these resolutions by

the provincial departments.The legislature also uses
questions and Motions as oversight tools to hold the
Executive accountable. In the reporting period, a total of
976 questions (i.c. 858 questions for written reply and
118 questions for oral reply) were processed.

The processing of Members’ questions for oral and
written responses involved editing the questions for
compliance with the Standing Rules, communicating
them to the Executive and publishing them in the
Question Papers.

In addition, a total of 1 O

Motions were passed by the House
(refer to the table below for the list of
these Motions).

Processing of Motions meant that all 10 substantive
Motions, after selection by the Programming Committee,
were subsequently placed on the Order Paper for debate
and to be voted on in the House plenary.
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Motions debated by the House Plenary in the
2019/2020 financial year

Motion on the payment of compensation to the
families of the victims of the Life Esidimeni

o tragedy which falls under the jurisdiction of the
Office of the Premier.
02 Motion on the Department of Social

Development’s Financial Plans.
03  Motion on vandalism in Gauteng,

04 Motion on the 16 Days of no Violence against
Women and Children.

Motion on the outsourcing of property

05

management functions.

Motion on the adoption of the Gauteng

06 Appropriation Bill.

(07  Motion on Gender-Based Violence.

Motion on the adoption of the Provincial
08  Adjustment Appropriation Bill [G002-2020] for
the 2019/2020 financial year.

09  Motion on Women’s Month.

Gauteng Provincial Appropriation Bill

10 (G003-2019]

The petitions, as an oversight mechanism, provided

a platform for the people of Gauteng to submit their
petitions or complaints to the legislature, as provided

for by the Gauteng Petitions Act. The petitions system
allowed the Petitions Standing Committee (PSC) to
facilitate, oversee and demand action on the backlogs and/
or feedback on queries relating to service delivery from the
provincial departments, and to provide feedback to the

petitioners.
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The processing of petitions involved providing

. 9 . . .. .
administrative support in terms of receiving and 01 | Children’s Parliament 03 | Senior Citizens Parliament
registration of petitions submitted and ensuring thorough

preparation of submissions for consideration by the PSC.

In the period under review, a total of

petitions were received |
from the public.

Of this total, 62 were tabled before the

PSC for consideration. Auteridgeville I'-Iall, 05 July 2019 Chief Mogale Hall, Kagiso 11 October 2019
Tshwane Region

To build and maintain records of the House, all the House

proceedings as well as committee meetings were recorded. 02 | Women’s Parliament 04 | People with Disabilities Parliament

Transcripts of the House Sittings were produced and
published. On the public participation front, several public
participation initiatives were undertaken in support of

the legislature business such as House Sittings, committee
outreach programmes and stakeholder engagements,
Speaker’s Outreach Programme and sector parliaments.
Sector parliaments are used by the GPL as a tool to
enhance public participation and deepen democracy

by involving specific targeted groups in the business

of the legislature of oversight, law-making, and public
Tsakane Menzi Primary

School, Ekurhuleni

participation. A total of four (4) sector parliaments took 16 August 2019 Sedibeng Region 04 December 2019

place as listed.




40 | Performance Information

Additionally, various feedback sessions were held to
report back on the resolutions emanating from the
sector parliaments or community queries raised during
the activities of the Taking the Legislature to the People.
Public education with a focus on civic education formed
the core of the work undertaken in this reporting
period. The implementation of the GPL Integrated
Communication Strategy resulted in several key
achievements towards meaningful involvement of the
people of Gauteng in the business of the legislature.

To this end, the GPL used different media platforms
including mainstream media (print, radio and television)
and social media (that is, Facebook, Twitter and Instagram)
to engage the people of Gauteng.

These platforms contributed towards
a notable increase of awareness
and visibility about the activities that
were taking place at the Gauteng
Legislature, reaching at least

+924 468

people in the year under review.

The institution also hosted a successful First Sitting of

the Sixth Session of the Legislature at the University of
Johannesburg (Soweto Campus), City of Johannesburg,

on 1 July 2019, under the theme, “Growing Gauteng
Together”. This was followed by another successful State of
the Province Address, which was held on 25 February 2020
at the Sefako Makgatho Health Sciences University (SMU),
City of Tshwane, under the theme, “Building the Gauteng
City Region of our Dreams”.

In August 2019, the GPL hosted the 5™
Annual Vita Basadi Awards to recognise
excellence by Gauteng women in various
industries and acts of community service
throughout the city region. Through

this initiative, the Honourable Speaker,
Ntombi Mekgwe, honoured at least 10
Gauteng women in eight (8) general and
two (2) special categories as follows:

1. Community Builder of the Year

2. Community Heroine
3. Woman of Honour
4, Youth Philanthropist
5. Outstanding Creative
6. Unsung Legend

7. YoungDignitary

Guardian Award

g2

Special category

1. Mary Ramaesela Phalane

2. Steve Real Letsika

Kgomotso Nyalungo

Bathabile Moreki

Stacey Lee May

Lungako Magida

Lebohang Monyatsi

Matodzi Irene Mawela

Lethabo Monametsi

Lerato Mngomezulu

Carol Madumo

Nonhlanhla Mazaleni

Julia Sheila Sekhitla

Katleho Paballo Makupu

Nomsa Manaka

Maria Diamond

Tsholofelo Phakathi

Candy Portia Mabala

Lifetime Achievement Award
- Supercentenarian: 110 Years Old

Speaker’s Special Award
Human Rights Activism
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Law-making power in Gauteng is vested in the Gauteng

Provincial Legislature by Constitution. Section 114
(1) of the Constitution mandates it to consider, pass,
amend or reject any Bill before it and initiate or prepare

legislation.

The legislature also participates in the National Council
of Provinces (NCOP) to ensure that all the Bills passed

by parliament represent the interests and needs of the
people of Gauteng. In the period under review, the GPL
considered eight Bills that comprised four (4) NCOP Bills
and four (4) provincial Bills.

Information

The table indicates the names of the
Bills that were passed or mandates
given by the GPL during the year
under review.
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Type of Bill Name

1. Traditional Courts Bill [B1B-2017]
Section76Bills 2,  Local Government Municipal Structures Amendment Bill [B19-2018]
3. Customary Initiation Bill [B7B-2018]
Section 77 Bills Division of Revenue Amendment Bill [B15-2019]
1. Gauteng Provincial Appropriation Act [G003-2019]
2. Gauteng Appropriation Bill [G001-2020]
Provincial Bills
3. Gauteng Provincial Adjustment Appropriation Bill [G005-2019]
4,

Gauteng Provincial Second Adjustment Appropriation Bill [G002-2020]

To enhance public confidence in the governance and leadership of the legislature, a study on the efficacy of laws passed
in Gauteng was planned. However, due to the challenges of finding a suitable service provider timeously, the study could
not be concluded in the financial year under review. It has been rolled over into the new financial year.
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Performance indicators

Programme / Subprogramme:

Actual
Achievement
2017/2018

Performance
Indicator

Actual
Achievement
2018/2019

Planned
Target
2019/2020

Actual
Achievement
2019/2020

Deviation from planned target
to Actual Achievement for
2019/2020

Comment on deviations

Strategic Objective 1: Improved accountability by the Executive to the legislature in respect of service delivery.

1.2 Number of Sector Oversight

Model (SOM) imperative 49
reports produced quarterly oversight
reports

16

budget oversight
reports produced
30
annual oversight
reports produced
21
FIS Reports
produced
Percentage of committee
1.3  inquiries conducted by the 100%
legislature
Number of regulations
L4 processed by the House e
Percentage of House
1.5 resolutions communicated 100%

to the relevant Executives

64

quarterly oversight

reports

16

budget oversight
reports produced

46

annual oversight
reports (which
included the
budget Votes)

20
FIS Reports
produced

100%

100%

(9 regulations
processed)

93%

(625 0f 724
resolutions
communicated and
307 of 321 replies
referred)

64

quarterly oversight

reports produced

16

budget oversight
reports produced

30
annual oversight
reports produced

20

FIS reports
produced

100%

100%

64

quarterly oversight

reports produced

18

budget oversight
reports produced

44

annual oversight
reports produced

15
FIS reports
produced

None

3
regulations were
processed by the

House

100%
(842 House
resolutions were
communicated
to the relevant
Executives)

No deviation

2

additional reports were
produced on the Gauteng

Provincial Adjustment
Appropriation Bill for the

2019/2020 FY and the Gauteng
Provincial Second Adjustment

Appropriation Bill for the
201972020 financial year

14

additional annual oversight
reports were produced for
the agencies of the provincial
departments

5
FIS reports

produced

No committee inquiry was
undertaken in this financial year.

No deviation

No deviation

N/A

The 16 budget oversight reports
are as per the standard in line with
SOM requirements, and these
informed the planned target.
However, given the requirements
to consider the two (2)
Adjustment Appropriation Bills,
the additional (2) reports had to
be produced.

The planned target is informed
by the 15 Departmental Votes,

plus 15 SCOPA Reports on the
same Votes, not the agencies’
reports. However, once these
agencies’ reports were tabled,
they were also considered and

reported on)

The variance will be considered
by committees in the new
financial year

The committees have tabled a
plan, outlining the committee
inquiries that will be undertaken
in the Sixth Legislature.

N/A

N/A
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Programme / Subprogramme:

Performance
No.

Indicator

Percentage of responses to
1.6 House resolutions received
: referred to relevant House
Committees

Percentage of Questions
1.7  referred to the relevant
Executives

Percentage of Questions
1.8  placed on the Question
Paper

1.9 Percentage of Motions
’ considered by the House

Percentage provision of
records services to the
House

1.10

Percentage provision of
records services to the
committees

Actual Actual
Achievement Achievement
2017/2018 2018/2019
93%
(625 of 724
N/A resolutions
communicated and
307 of 321 replies
referred)
WA 100%

(1127 questions)

N/A New indicator

100%
N/A (21 Motions)

100% 100%

(29 House Sittings
— although it wasa
composite target)

100%
(344 committee
N/A meetings —
although it wasa
composite target)

Planned

2019/2020

Actual
Achievement
2019/2020

100%

(556 responses to
House resolutions

Deviation from planned target

to Actual Achievement for
2019/2020

Target

No deviation

100% received were
referred to the
relevant House

committees)

100%
(976 questions
referred to
the relevant
Executives)

100%
(976 questions
placed on the

Question Paper)

100%
(10 Motions
considered by the
House)

No deviation

100%

No deviation

100%

No deviation

100%

100%
(21) provision of
records services to
the House

No deviation

100%

100%
(264 of 264)
provision of
records services to
the committees

No deviation

100%

Comment on deviations

N/A

N/A

N/A

N/A

N/A

N/A

Strategic Objective 2: Improved meaningful involvement by the public in the legislature business

Percentage of petitions
2.1  considered by the

Legislature

Percentage increase in the
2.2 people of Gauteng who
’ participate in the business of
the GPL

93% 60%
(79 out of 80 (86 of 144
petitions) petitions)
329%
1506
(101 665) 5069

56%

0,
(620f111 s 44%
submissions were ( 13915:11 bmflsswtr}lls were nfot
100% considered, with £ dc ¢ ore;[h e PSC o
4 submissions consideration. The committee
T considered 58 submissions from
petitions). the backlog).
-8% 28%
(9325 from the (2 875). Planned activities
20% baseline of 10 had to be adjusted to comply
(12200) 167 from the with the National State of

2017/2018 financial ~ Disaster Regulations to address
year = 842) COVID-19 pandemic

Petitions will be processed by the
PSC and all portfolio committees
of the legislature. This will assist
in eliminating backlog and
ensuring quicker resolution of
petitions by the legislature.

The GPL is working on a new
approach to deal with public
participation as a constitutional
imperative. The new approach
will be presented to the various
governance structures of the
legislature for approval.
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Programme / Subprogramme:

Actual Actual Planned Actual Deviation from planned target
No. Indicator Achievement Achievement Target Achievement to Actual Achievement for Comment on deviations
10 2017/2018 2018/2019 2019/2020 2019/2020 2019/2020

Performance

There has been a noticeable

Percentage year-on-year increase in the number of people

increase on GPL social . 5% 910% 905% following the GPL Social Media

2.3 media presence and Il At e 135 617 (96 073) (924 468) (828 395) and an increased focused of the

activities utilisation of the platform by the
legislature.

Strategic Objective 3: Increased responsiveness of laws to meet the needs of the people of Gauteng

100%
Percentage of Bills 100% (8 Bills processed
3.1  processed 100% DAl 9.Section 100% by the .GPL n No deviation N/A
76, 1 Section 77, comprised 4
by the GPL
and 9 Provincial) NCOP and 4
Provincial Bills
Strategic Objective 5: Enhanced public confidence in the governance and leadership of the legislature
The GPL could not secure a
reasonably qualified service
Number of studies 1 provider timeously, and it has,
5.6  conducted - assessment on New Indicator Public Perception 1 0 1 therefore, decided to use both
’ laws passed in Gauten: Survey Report internal resources and outsource
g g produced parts of the study. The project
will be completed in the new
financial year

Performance deviation and reasons for non-performance: The performance deviation was reported under the following performance targets: the focused intervention
study reports, the petitions processed, public participation, and an evaluation study into laws passed in the Gauteng Province. A number of challenges contributed to the
{O} reported performance deviation. This include, among others, the challenges with finding the suitably qualified service providers to undertake the evaluation study, and
\ the disestablishment of the Fifth Legislature and the establishment of the Sixth Legislature, which meant that new Members of the Legislature had to be taken through
I] [I I] u orientation programme before they could undertake their constitutional mandates with which they are entrusted. Furthermore, the declaration of COVID-19 asa
disaster by His Excellency, President Matamela Cyril Ramaphosa, in March 2020, meant that most of the public participation activities planned to support the work of
the House and its committees had to be cancelled.

Strategy to overcome areas of underperformance: The Gauteng Legislature has put measures in place to address reported non-performance areas. This includes, firstly,
ensuring that the Petitions Standing Committee collaborates with other portfolio committees of the legislature to process petitions. This will assist to eliminate
the backlog and ensure quicker resolution of petitions by the legislature. This collaboration was also approved at the Standing Committee of Chairpersons’ session,

S which took place in March 2020. Secondly, to address issues of public participation, the GPL is working on a new approach of dealing with public participation as

~- 8 a constitutional imperative. The new approach will be presented to the various governance structures of the legislature for approval in the new financial year. The

/ programme has developed a Public Participation Enhancement Plan to improve performance in the area of stakeholder mobilisation and participation. The plan includes

P

allocating all sector parliaments to the relevant committees. This will enable the legislature to process resolutions generated from these parliaments. Furthermore, the
legislature has prioritised the Speaker’s Outreach Programme, focusing on civic education and school readiness programme. The GPL will soon launch an issue-based
and targeted stakeholder management approach. The plan will lead to the development of a GPL stakeholder matrix, resulting in an interactive stakeholder engagement
and public participation. Lastly, with respect to the focused intervention study reports and the study on laws passed, the activities have been rolled over into the new
financial year. They will be concluded and reported on in the 2020/2021 financial year.

Changes to planned targets:
There were no changes made to the performance targets in the 2019/2020 financial year.
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Complete the
feasibility study on
the implementation
of Money Bills
Amendment Act to
give more powers
to the legislature to
amend Money Bills
from the Executive.

the study on
laws passed, and
implementation of the
recommendations will
enhance oversight
and accountability on
laws passed.

2 2
FO4 |
252 Core Business
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2.5 Programme 5:

Programme 5 is the custodian of
governance processes as they
pertain to financial management,
supply chain management, as well
as audit and risk management.
The purpose of the programme is
to promote strong financial, supply
chain and risk management practices
through partnership processes with
all programmes of the GPL and
stakeholders for the realisation of
the institutional strategic goals and
objectives.

Chief Financial
Officer’s Office

Strategic objectives, performance indicators, planned
targets and actual achievements

/ ©  The programme strives to raise financial
@\)) N resources equitably to ensure adequate
/\/ X funding for the implementation of the

O institution’s strategic plan whilst promoting
effective financial management in respect of
revenue, expenditure, assets and liabilities.

It contributes towards

STRATEGIC OBJECTIVE

Enhanced public confidence in the governance
and leadership of the legislature.

Finance, Supply Chain and Risk Management activities
were increasingly aligned and managed to promote

good governance. This was to enhance a continuation of
economic, efficient and effective utilisation of resources
for the achievement of the GPL’s objectives. The
programme conducted workshops with management, to
increase the understanding of their role and responsibility
in adhering to relevant policies and procedures.

The programme continued with its objective of ensuring that
the GPL achieved its stated objectives with limited resources,
by implementing cost-cutting measures and prioritising
activities and projects. It provided strategic leadership during
the annual budgeting process to ensure adequate costing

and funding of the annual performance plans were within
available resources as aligned to the strategic objectives

of the GPL. The programme coordinated and finalised

the 2020/2021 budget of the GPL. In line with Section

51 of FMPPLA, financial reports were prepared on a
monthly basis and submitted to both internal and external
stakeholders within 15 days of each month. The programme
coordinated and facilitated the 2018/2019 regulatory

audit by the Auditor-General of South Africa, in line with
the requirements of FMPPLA. An external audit strategy
was developed to address the AG’s reported findings. The
implementation of the action plans was monitored and
reported on throughout the period.

The Supply Chain Management (SCM), Asset
Management Policy, Procedure Manual and Delegation
Of Authority (DoA) were reviewed during the year to
clevate the provision of professional SCM services to
the next level. In improving the supply and demand
value chain and ensuring improved facilitation of
requisitions, demand plans for all programmes were
prepared to facilitate requisitions for goods and
services for the 2019/2020 financial year.
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In response to the GPL’s imperative of Taking the Legislature to the People, the programme reprioritised the allocation of business to local and township service providers.
The programme ensured monthly reporting of HDIs, PWDs, women and youth participating in procurement processes . The table below depicts the results for the

reporting year:
o) Quarterly Achievements Annual Achievement
) ) %
| F | 1 | Targers Quarter 1 Quarter 2 Quarter 3 Quarter 4 2019/2020
Apr 19 - Jun 19 Jul19-Sep 19 Oct 19 - Dec 19 Jan 20 - Mar 20 0
HDIs 60% 70.56% 80% 67.30% 68.36% 71.56%
Female 30% 38.01% 46% 37.22% 36.13% 39.34%
Youth 10% 9.59% 15% 22.02% 11.67% 14.57%
PwDs 0.5% 1.01% 0.2% 3.64% 0.28% 1.28%

The Asset Management Policy was enhanced and revised in the period under review. The asset lifecycle management stages (i.c. planning, acquisition, maintenance of the asset
throughout its use and disposal) were managed. The programme also played a key role in the National SALSA Cluster meetings. It is a platform for Chief Financial Officers

(CFOs) and financial practitioners in the legislative sector where best practices, innovations and challenges are addressed.

Despite the performance deviation reported on the audit outcome of the 2018/2019 financial year, all these activities contributed to enhanced public confidence in the

governance and leadership of the legislature, which directly impact on its vision of becoming a responsive legislature that fosters public confidence.




48 | Performance Information

Performance indicators

Chief Financial Officer’s Office | Programme / Subprogramme:

Actual Actual Planned Actual Deviation from planned target
Performance Indicator Achievement Achievement Target Achievement [ to Actual Achievement for the Comment on deviations

2017/2018 2018/2019 2019/2020 2019/2020 2019/2020

Strategic Objective 5: Enhanced public confidence in the governance and leadership of the legislature

5.7 Results of the audit outcome Clean audit Clean audit Achieve Achieved The GPL did not achieve an Deviation attributable to the
outcome for outcome for clean audit unqualified unqualified audit opinion with material adjustments to the
the2016/2017  the2017/2018 outcome for audit opinion NO matters of emphasis (Clean AFS and irregular expenditure
financial year financialyear ~ the2018/2019  with matters of Audit) for the 2018/2019 identified by the AG. Majority of

financial year emphasis for financial year the adjustments were technical
the 2018/2019 by nature and as a result of a
financial year different interpretation between

management and the audit team.

An audit strategy to achieve a
clean audit was immediately
updated to respond to the AG’s

findings.
Performance deviation and reasons for non- 8 N 8 Strategy to overcome areas of Changes to planned targets:
{?‘:} performance: The performance deviation -(e)- underperformance: The Gauteng There were no changes made to the
\ was reported under one performance target, X / Legislature has put measures in place to performance targets in the 2019/2020
[I [l [l 0 i.e. “Achieve a clean audit outcome for the 8 address reported findings by the Auditor- financial year.

2018/2019 financial year” General. This includes continuous
monitoring of the audit strategy to achieve
a clean audit as well as the improvement of
the internal control environment.
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l

Looking Ahea" ’ 2020/2021

he 2020!021 budget responds to the new adopted strategy for the Legislature
Term. The GPL remains committed to improving the quality of life of the people
of Gauteng through implementation of its constitutional obligations of law-making,
oversight over the Executive and facilitation of public participation in legislative
processes.

The GPL budget allocation increases from R761.4 million in 2019/2020 to R817.8
million in the 2020/2021 financial year, representing an increase of R56.4 million or
7% on average. It makes provision for compensation of employees for both the GPL
and political parties’ support staff, House Sittings, Members’ facilities, committee
activities, including public outreach programmes and sector parliaments, as well as
existing contractual obligations and operational costs. Compensation of employees
accounts for 50% of the allocation in 2020/2021, followed by goods and services at
32% and transfers to political parties at 17%. In addition, capital assets constitute
1% of the 2020/2021 budget.

D @ (
S -

Chief Financial
% d Officer’s Office
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3. Transfer of payment

In this reporting period, the GPL fulfilled the requirements of Section
236 of the South African Constitution which promotes multi-party
democracy and, in particular, funding of political parties participating

in the provincial legislatures on an equitable and proportional basis. The
transfer payments for political party funding and constituency allowances
are paid to political parties that are represented in the GPL. The main
objective of the payment of a constituency allowance, on the one hand,

is to enable parties represented in the GPL to establish and maintain
infrastructure to serve the interests of their constituents. The intent of
the political party funding, on the other hand, is to allow each party
represented in the GPL to establish and maintain own administrative
infrastructure within the GPL precinct; to enable Members to obtain the
required training to fulfil their constitutional mandate as well as to enable
them to attend party political meetings in the interest of the GPL.

The transfers are regulated in terms of Section 35 (1) of the Financial
Management of Parliament and Provincial Legislatures Act (Act 10 of
2009) and Gauteng Political Party Funding Act.

In this reporting period, a total amount of

R126 040 698

was transferred to the political parties as
reflected in the table.

Political . Total
Constituency 5
Party Transfers
. Allowance

Funding to date

ANC 38193256 20767 695 58960951
DA 22214 1% 11303 836 33518030
EFF 12939 064 5953735 18 892799
VF 5392758 1556 836 6949 594
IFP 3689559 556 692 4246251
ACDP 2973 004 500 069 3473073
TOTAL 85401 835 40 638 863 126 040 698

4. Donor funds received

In this reporting period, the GPL received no donations.

5. Capital investment, maintenance and assest
management plan

The safeguarding of GPLs assets remained a priority as prescribed by FMPPLA. All assets within
the GPL were physically verified through stocktake exercises conducted at mid- and end-year. The
legislature maintained and updated an asset register that adheres to the requirements of relevant
prescripts. The asset register is updated immediately with acquisitions, disposals and any other
movements of assets.

In line with the GPL strategy, replacement and disposal of old and redundant equipment
that no longer support effective GPL service delivery was undertaken. All assets that could
not be cost-effectively repaired or refurbished were disposed of. All stolen and lost assets
were dealt with in line with the GPL policy on the management of losses. Furthermore,

all losses due to theft were investigated and recommendations were made on whether to
recover the loss or to write it off. The number of losses due to theft was relatively low. All
losses were removed from the asset register after approval. All new assets were updated by
barcoding them before distribution, and asset locations were also updated accordingly. Asset
verification was conducted to ensure that all changes in the asset register are updated.

Continued efforts were made to strengthen the overall control of assets, and compliance was
monitored on an ongoing basis.
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1. Introduction

The GPL’s Corporate Governance Framework embodies
the principles of the King reports, where applicable,
FMPPLA as well as structures, processes and systems that
enable the legislature to maintain the highest standards of

good governance.

The governance of the GPL is two-pronged, with the
Legislature Services Board (LSB) as headed by the
Executive Authority being held accountable by the
Opversight Committee on the Premier’s Office and the
Legislature (OCPOL) while the Accounting Officer is
held responsible by the LSB.

The LSB, as supported by management, is responsible
for ensuring high governance standards in the GPL.
The legislature continuously strives to deliver on its
key mandates and strategic objectives by entrenching
risk management and internal controls in its day-
to-day operations. It is fully committed to integrity,
transparency, fairness and accountability in all its

operations.

Hon LN Mekgwe Righ)

Deputy Speaker

2. Corporate governance
statement: The Gauteng
Legislature Services Board
(LSB)

The LSB was established in terms of the Legislature
Services Act (Act 5 of 1996), the Public Finance
Management Act (Act 1 of 1999), the recommendations
of King IV, and the Protocol on Corporate Governance
for Public Entities. The members of the LSB are
appointed in terms of Section 4 (1) of the Legislature
Services Act and comprises the Speaker of the
Legislature, who acts as Chairperson of the Board; the
Deputy Speaker, the Chairperson of Committees, the
Leader of the DA, the Leader of the IFP, the Leader of
the ANC, two (2) independent members nominated
as per the recommendation of the Governance

Review Audit, the Chairperson of the Audit and Risk

Committee, and the Secretary to the Legislature.

To ensure its efficient operation and compliance with best
practices and legislative requirements, the Board has four
(4) committees as depicted below. Following the spirit of

GOVERNANCE

The LSB, as supported by management, is responsible

for ensuring high governance standards in the GPL. The
legislature continuously strives to deliver on its key mandates
and strategic objectives by entrenching risk management
and internal controls in its day-to-day operations.

Speaker of the Gauteng Provincial Legislature

Hon Nomvuyo Mhlakaza-Manamela %

good governance, the Board has appointed a Legislature
Services Board Secretary (LSB Secretary), fitting the
requirements of appointment as recommended by the King
Comnmittee, to assist the organisation in carrying out its
mandate as far as it relates to the functioning of the Board.
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Legislature Services Board (LSB)
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Members of the Gauteng Legislature Services Board

Lentheng Ntombi Mekgwe Nomvuyo Mhlakaza-Manamela ~ Sizakele Nkosi-Malobane Mzi Khumalo John Moodey

Designation: Non-Executive Member and Chairperson Designation: Non-Executive Member Designation: Non-Executive Member Designation: Non-Executive Member

<th . B . Designation: Non-Executive Member s X
Member in 5% Term: Meeting Attendance 4 Member in 6* Term: Meeting attendance 2 Member in 6™ Term: Meeting attendance 2 Member in 6" Term: Meeting attendance 2

h . Member in 6* Term: Meeting attendance 1
Member in 6* Term: Meeting attendance 0 8

r 9

% — : r ;
Bonginkosi Dhlamini Nandipha Madiba Sandile Luthuli Hlaleleni Dlepu Peter Skosana
Designation: Non-Executive Member Designation: Independent Non-Executive Member Designation: Independent Non-Executive Member Designation: Independent Non-Executive Member Designation: Secretary to the Legislature
Member in 5% Term: Meeting Attendance 3 Member in 5% Term: Meeting Attendance 3 Member in 5% Term: Meeting Attendance 4 Member in 5% Term: Meeting Attendance 3 Member in 5% Term: Meeting Attendance 3
Member in 6* Term: Meeting attendance 0 Member in 6 Term: Meeting attendance 0 Member in 6% Term: Meeting attendance 0 Member in 6 Term: Meeting attendance 0 Member in 6* Term: Meeting attendance 0

2.1 Compliance to financial management of 2.2 The role and functions of the LSB
Parliament and Provincial Legislatures

Act, 2014 The LSB is ultimately responsible and accountable for the affairs and performance of the GPL and for ensuring the

sustainability of the institution into the future. 7he Boards role includes, but not limited to, the following:

In executing its mandate, the Board has an obligation . . . L
J des, & »  to ensure that appropriate systems and procedures are in place to enable the GPL to conduct its business in an

to formulate strategic, annual and operational plans; to st vzl el respamet Y marmrer
) 3

allocate resources for the implementation of those plans . . . .
p prans, »  to ensure that effective audit, risk management and compliance measures are in place;

and to monitor and report on the results. The Financial . ) . . :
) o i »  to review, assess and guide management in setting group strategy and business plans;

Management of Parliament and Provincial Legislatures Act

(FMPPLA), 2009, provides guidance with respect to the

preparation of the strategic and annual performance plans

»  to review and approve strategic plans, policies and operating budgets as well as to monitor financial
performance and expenditure; and

) i »  to ensure accurate, concise, transparent and timely reporting.
and on reporting on the achievement of those plans.

The purpose of the Act recognises that parliaments and

et onmlemmeme yfedosnehes The LSB executes its responsibility by delegating authority to the LSB

and principles enshrined in the Constitution inorderto ~ Committees and management. The functions of the LSB Committees are described
promote and maintain 2 high standard of professional comprehensively in the charters of these committees. Powers delegated to

ethics in their financial management; to promote efficient, , , , ,
cconomic and effective use of resources allocaed to management are prescribed and controlled through delegations of authority to include
parliaments; and to ensure the transparent, accountable only limited financial decision-making capacity without prior approval by the LSB.

and sound management of the revenue, expenditure, assets

and liabilities of parliaments and legislatures.
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2.3 Composition of the Legislature Services Board

The table below provides a list of Board members and their overall participation in the GPL business in the year under review:

Meetin, Names of replacement Meetin, Uzl
Bl 5 i Attendangce members inPthe 6% term Attendangce Designation Meetings
Attended
Hon Lentheng Mekgwe 4 N/A 0 Non-Executive Member and Chairperson 4
Hon Nomantu Nkomo-Ralehoko* 2 Hon Nomvuyo Mhlakaza-Manamela® 2 Non-Executive Member 4
Hon Sochayile Khanyile 2 Hon Elias Khumalo 1 Non-Executive Member 3
Hon Mike Madlala 2 Hon Sizakele Nkosi-Malobane 2 Non-Executive Member 4
Hon Jack Bloom 2 Hon John Moodey 2 Non-Executive Member 4
Hon Bonginkosi Dhlamini 3 N/A Non-Executive Member 3
Mr Sandile Luthuli 4 N/A 0 Non-Executive Member - Independent 4
Ms Hlaleleni Dlepu 3 N/A 0 Non-Executive Member - Independent 3
Ms Nandipha Madiba 3 N/A 0 Non-Executive Member - Independent 3
Mr Peter Skosana 4 N/A 0 Secretary to the Legislature 4
Ms Shambala Ntanjana 4 N/A 0 Secretary to the Board 4

The Chairperson is appointed in terms of Section 4 of the Legislature Services Act. The role of the LSB Chairperson is to lead the LSB and provide overall leadership and
strategic direction, to oversee the adoption of appropriate governance and financial management rules and principles, to manage oversight over the implementation of the GPL
Strategy, to ensure that any potential conflicts of interest are managed properly and to ensure that the LSB meets the goals for each financial year. The Chairperson works closely
with the office of the Board Secretary which provides both administrative and professional support from a legal and governance perspective.

2.4 Composition of the LSB Committees and meeting attendance

. . 2 Attendance Names of replacement Attendance of Total attendance
Committee Names of members in the 5* term . ’ o . .
of meetings [ members in the 6 term meetings of meetings
N/A 4/4

Mr Sandile Luthuli (Chairperson) 4/4 N/A
Hon Lentheng Mekgwe 3/4 N/A N/A 3/4
/0\/ Hon Nomantu Nkomo-Ralehoko 2/2 Hon Nomvuyo Mhlakaza-Manamela 2/2 4/4
| | | | I Hon Mike Madlala 2/2 Hon Sizakele Nkosi-Malobane 2/2 4/4

Performance and
Remuneration N/A N/A Hon Ezra Letsoalo 0/2 0/4
Committee

Hon Thokozile Magagula 4/4 N/A N/A 4/4
1 0 Hon Mpapa Kanyane 3/4 N/A N/A 3/4
members g Given Sibiya 4/4 N/A N/A 4/4
Mr Zola Fihlani 4/4 N/A N/A 4/4

Mr Peter Skosana 3/4 N/A N/A 3/4

* Ceased at the end of the Fifth Administration;
A commenced at the beginning of the Sixth Administration.
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Names of members in the 5" term

Hon Mike Madlala
: Hon Siphiwe Mgcina
Human Resource
Development Hon Phillip van Staden
Committee
———  HonJoyce Pekane
0 8 Dr Siphelele Zulu
members
Mr Tshokolo Nong
Mr Peter Skosana

Hon Nomantu Nkomo-Ralehoko (Chairperson)
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Names of replacement
members in the 6 term

Attendance
of meetings
2/2

2/2 Hon Sizakele Nkosi-Malobane
2/2 Hon Dumisani Dakile

2/2 Hon Lesego Makhubela
2/2 Hon Dulton Adams

3/4 N/A

4/4 N/A

4/4 N/A

Hon Nomvuyo Mhlakaza-Manamela

Attendance of Total attendance
meetings of meetings
2/2 4/4

2/2 4/4
2/2 4/4
2/2 4/4
2/2 4/4
N/A 3/4
N/A 4/4
N/A 4/4

NB: The Members Affairs Committee was not constituted in this financial year. Therefore, no report of meeting can be tabled in this regard. This committee will cease to exist

as its work has been absorbed in the political oversight processes directed and controlled by Political Parties Whips in their respective parties.

2.5 Appointment and induction of LSB members

The Board requires individuals with the necessary
competence to fulfil its strategic role as the custodian
of the institution’s good governance. In exercising its
duties, the Board is expected to act with due diligence
and skill, and members are required to have a sound
understanding of the business of the legislature. This
became more urgent with the new appointments

to the Board and its committees as dictated by the
business needs of the Sixth Administration. In addition,
appointments to the Board reflect provincial and
national demographics.

During the fourth quarter of the 2019/2020 financial
year, the Office of the Board Secretary conducted its
annual induction programme, which comprised various
training and empowerment sessions. In these sessions
the functioning of the Board and the risk management
frameworks, including management of ethics, were
probed to assess if the Board is responding in accordance
with best practice and regulatory framework as
prescribed by the GPL Governance Framework and
King III recommendations.

Directors are appointed based on their proven record of
accomplishment in public and private sector leadership
roles and a wide range of expertise gained in different fields.
The Executive Authority, who is also the Chairperson

of the Board, resolved to renew the contracts of all
independent members who have served a single term
within the Board and committees of the GPL.

In moving with the spirit and objects of good governance,
the Performance and Remuneration Committee as well as
the Audit and Risk Committee were led by independent
chairpersons in line with the King IV recommendations.

2.6 Charters

Each committee is governed by its own charter which

is its terms of reference. These charters flow from the

LSB Charter and they determine the mandate of each
committee. Meetings of the LSB and its committees are

on an annual schedule and the LSB is required to conduct
aminimum of four meetings per year. The committees
make recommendations to the LSB. The LSB is the final
decision-making authority responsible for the development
of internal policies and monitoring of strategic decisions of
the Board. All charters, apart from the Members Affairs
Committee’s, were reviewed in October 2019.

2.7 Statement of commitment to King IV

The Board recognises the need to conduct the
organisation in accordance with the principles of the
King IV Code on Corporate Practices and Conduct.
These principles include discipline, independence,

responsibility, fairness, social responsibility,
transparency and the accountability of directors to
all stakeholders. A number of these principles are
entrenched in the institution’s internal controls and
policy procedures governing corporate conduct. The
Board is satisfied that every effort has been made in
the financial year, which ended on 31 March 2020, to
comply in all material respects with the requirements
of King III and IV.

2.8 Good corporate governance

In exercising good governance, the LSB has led the
administration towards effective leadership based

on an ethical foundation. Compliance, as any other
business activity, took place within the context of strong
leadership and sound governance principles.

The Board has strived to ensure its alignment with
FMPPLA and King Reports on principles of good
governance and improved accountability. The LSB
ensures that the GPL complies with all applicable laws
and policies and adheres to codes and standards. All
these compliance responsibilities are very onerous,
especially where the State is involved. This is exacerbated
by the fact that different single provisions in laws,
policies, codes and standards cannot be read in isolation,
but need to be interpreted in the context of the entire
scope of compliance applicable to the GPL.
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2.9 Fees for Non-Executive Members

Only external members (Non-Executive Directors)
receive a fee for their contribution as members of the LSB
and its respective committees. The fees were reviewed,
during the reporting period, in accordance with the
requirements of FMPPLA.

2.10 Delegation of authority

The Secretary to the Legislature (Accounting Officer)
has the LSB’s delegated authority for the management
of the GPL and functions with the assistance of the
Executive Directors. The delegated authority imposes
certain restrictions and conditions appropriate for the
effective exercise of such delegated powers. However,
the LSB has not delegated its responsibility and

accountability.

2.11 Technology governance

Information and Communications Technology
(ICT) is regarded as a strategic enabler and plays an
important role in the execution of the institutional
mandates and achievement of strategic objectives

of the GPL. Integrating good governance practices
from the King Report, Department of Public Services
and Administration Corporate Governance of ICT

(DPSACGICT) and COBIT (Control Objectives for
Information and Related Technology) ensures that the
institutional ICT business practices are sustainable and
deliver value. The LSB, through the Audit and Risk
Committee (ARC) and the Secretariat, proactively
manages ICT risks and performance within the defined
ICT governance framework and ICT strategy to
improve business outcomes.

The Board has a direct responsibility for governance

of technology, i.c. ethical use of ICT, approval of

ICT policies and charters, setting the direction on
technology, monitoring ICT investment, evaluating the
strength of business continuity and disaster recovery
plans, assessing the procedures and measures to

protect data from cybersecurity threats, and obtaining
independent assurance from internal and external
auditors in relation to ICT risks.

3. Risk management

The GPL recognises risk management as an integral
part of management’s responsibility and has, therefore,
continued to implement the adopted Enterprise Wide
Risk Management Strategy and Policy during the
period under review. The strategy is aligned to the
COSO (Committee of Sponsoring Organisations of

the Treadway Commission) framework. The objective
of this policy is to identify, manage, control and
respond to business, strategic and operational risks that

may adversely affect the performance of the GPL.

An annual strategic risk assessment, informed by the
strategic objectives of the GPL, was conducted during
April 2019 and the outcomes thereof were presented to
the Audit and Risk Committee. The Risk Management
Committee met on a quarterly basis to consider
progress regarding the mitigation of the identified risks.
The strategic risks and associated action plans were
communicated, through the Chairperson of the Audit
and Risk Committee, to the Legislature Services Board
on a quarterly basis.

The operational risk assessments were also conducted

at the subprogramme level during the reporting period.
The identified risks and their mitigating controls were
continuously tracked, and progress on the implementation
of action plans in the risk registers were regularly
monitored and reported to the oversight structures.

The strategic risks associated with the Sixth Term of the
Legislature were identified, approved and included in
the 2020-2025 Strategic Plan.

4. Fraud and corruption

The GPL continued to implement the adopted Fraud
Risk Management Framework and Policy and has also
developed a Fraud Risk Management Plan during the
reporting period. Progress on the implementation

of the Fraud Risk Management Plan was monitored
throughout the period and reported, on a quarterly
basis, to all oversight structures, which include the Risk
Management Committee, Audit and Risk Committee
and the Board. A fraud risk assessment was also
conducted during the period and management has
identified risk mitigation plans to reduce the risk of
fraud and corruption at the legislature.

The Anti-Fraud and Corruption Hotline, which

is administered by the Public Service Commission
(PSC), remained operational during the period under
review. Members, staff, service providers and the
public are continuously encouraged to use the hotline
number to report possible or alleged incidents of fraud
or corruption. Whistle blowers have the option to
remain anonymous and are protected in terms of the
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Protected Disclosures Act, (Act 26 of 2000). There
were no cases reported through the Anti-fraud and
Corruption hotline. When such cases get reported,
these are forwarded to the GPL’s Accounting Officer

for further investigation.

5. Minimising conflict of interest

The approved GPL Code of Conduct and Ethics
Framework requires that senior managers and

staff declare their financial interests and execute
their duties in accordance with the ethical and
professional standards of the GPL. The staff declared
their financial interests electronically through the
SAP ESS/MSS system (e-Disclosure). This system
supports the completion of an electronic disclosure
template which enhances the monitoring and
evaluation of employee disclosures. In backing the
e-disclosure process, awareness communication,
technical support and training sessions for staff were
implemented.

The framework is also used to maintain the independence
of the GPL in all business matters and that decisions
are not jeopardised because of unethical relationships

with service providers and/or internal/external

stakeholders.
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6. Code of conduct

The Gauteng Provincial Legislature (GPL) continued
to implement the Code of Conduct which outlines the
minimum ethical standards of behaviour that South
Africans expect of elected representatives, including
upholding propriety, integrity and ethical values in
their conduct. The Code of Conduct aims to foster a
culture of a high degree of ethical conduct by Members
of the Gauteng Provincial Legislature (MPLs) and

to ensure that Members do not place themselves in
positions that conflict with their responsibilities as
public representatives. In terms of Part 4 (20)(3) of
the Code, Members are required to disclose their
registrable interests within 30 days after the Official
Opening of the Legislature or after being appointed

as Members. Accordingly, the deadline for submission
was 18 March 2020.

On the other hand, the approved GPL Code of
Conduct and Ethics Framework for employees is
continuously used to ensure that senior managers and
staff declare their financial interests and execute their
duties in accordance with the ethical and professional
standards of the GPL. The framework is also used to
maintain the independence of the GPL in business
matters and that decisions are not jeopardised because
of unethical relationships with service providers and/

or internal/external stakeholders. Likewise, the GPL
staff submitted their declaration forms utilising the
developed electronic system (e-Disclosure). This system
supports the completion of an electronic disclosure
template which enhances the monitoring and evaluation
of employee disclosures. In backing the e-disclosure
process, awareness communication, technical support
and training sessions for staff were implemented.

7. Health, safety and
environmental issues

Health and safety is a key priority for Members, employees,
visitors and contractors due to the impact it has on the
lives of the people. Health, safety and environmental

issues can ultimately affect the reputation of the Gauteng
Provincial Legislature if left unattended. The Occupational
Health and Safety (OHS) Act (Act 85 of 1993) provides
guidance on how to provide a conducive and safe working
environment for the employees and people doing business
with the Gauteng Provincial Legislature. Most of the

interventions implemented in this reporting period were
aimed at increasing the minimum level of compliance with
the provisions of the OHS Act and its regulations. This
Act provides a legislative framework to promote, stimulate
and encourage high standards of health and safety at work.
This includes monitoring risks in the workplace, addressing
reported incidents and raising awareness and responsibility
among employees. Incidents and accidents are investigated
as and when they happen, and mitigating strategies are
communicated to the unit to ensure that remedial actions
are implemented. A total of five (5) injuries on duty (with
no fatalities) have been reported in the current financial
year. All employees were treated as out-patients. The GPL
provides a safe and secure working environment, with
access control points to the buildings managed by both
the South African Police Service and a private security
company. Efforts have been made to ensure user-friendly
access to the building for people living with disabilities.

In the year under review, the GPL elected and appointed a
health and safety committee, which will assist in ensuring
that the workplaces are safe, by monitoring compliance

in their designated areas and making recommendations

to the GPL, where necessary. The team continues to
provide advice and guidance to managers and staff to
create awareness and understanding of their responsibility
in terms of this Act.Monthly and quarterly inspections
were conducted to ensure that the GPL complies with the
prescribed regulations. The GPL is 80% compliant with
the Act, with shortcomings due to the age of the current
building resulting in limitations on the latest building
regulations.

In terms of fire compliance, the current system in place is
sufficient for the first-time response in case of emergency;
however, improvements in terms of installation of the
latest fire detection systems are being considered. This will
ensure that fire compliance is extended to the City Hall,
which currently is not the case. The Emergency Committee
continuously meets to plan for emergency response and
ensures that identified emergencies are planned for and
mitigated. Continuous risk assessments are undertaken to
ensure that the GPL responds and mitigates the associated
risks accordingly in both buildings.

In line with the Occupational Health and Safety Act,
all relevant legal appointments are trained in ensuring
that they are able to execute their responsibilities
accordingly. The Health and Safety Representatives
as well as First Aiders have been trained in health and
safety responsibilities.
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8. Oversight Committee on the Premier’s Office
and the Legislature (OCPOL)

During this reporting period, the GPL participated in all the
meetings where it was invited to appear before OCPOL. The
table below shows an overview of questions raised by the
Chairperson and other Members. These were addressed at
the meetings and, in some instances, written responses were
provided to the committee.

Hon Bonginkosi Dhlamini
Chairperson of the Oversight Committee on the Premier’s Office and
Legislature (OCPOL)

= Questions emanating from the analysis of the First Quarter Performance Report of the GPL for the The GPL responded to the
= Q;D 2019/ 2020 FY focused on: questions posed and provided m
.IJ.I]H = additional information requested
7T\ »  Corporate Support Services by the committee.
— provision of disaggregated performance information of subprogrammes within Corporate Support
First Quarter Services; Safety and Security, Information and Communication Technologies and Members Affairs;
Performance report - disaggregated statistics of young people currently employed by the GPL;
presentation/briefing — timelines for filling of vacant posts.

to the committee
»  Core Business
— reasons that caused target on public participation not to be met and ways to mitigate this risk;
— reasons for the observed inefficiencies in processing Order Papers — oral and written responses.

» Office of the CFO

— reasons for not reporting on the BBBEE targets during the quarter under review;

- progress on the Organisational Development exercise milestones as the delay attributes to
underspending in compensation of employees;

— reasons for the non-implementation of salary increments for staff members and action taken to ensure
that this is addressed;

— concern about the non-implementation of the annual cost of living adjustment for staff due to delays in
reaching agreement between the GPL and Labour and about the low morale of the staff within GPL.
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= Q,D
/ 1T\
Second Quarter
Performance Report

presentation/briefing
to the committee

Responses to Questions
emanating from
the Annual Report
Analysis.

Questions emanating from the analysis of the Second Quarter Report for the 2019/2020 FY focused on:

»

»

»

»
»

reasons for overspending on compensation of employees and if the planning process did not take this matter
into account;

provision of remedial action plan to avoid the delays in reaching agreement with Labour, the status update
on the salary negotiations and on how it intends to improve staff morale;

information on the late submission of invoices by service providers that led to underspending during the
second quarter and how this risk is to be mitigated;

number of vacancies within the GPL and plan to ensure that they are filled; and

whether non-achievement in processing petitions is due to capacity challenges or not.

Questions emanating from the analysis of the Annual Report Analysis focused on:

»

»

»

»

»

»

»

»

reasons for achieving only 86% of its non-financial targets against a 99.4% budget spent

reasons for regressing from a clean audit to an unqualified audit opinion with matters of emphasis
breakdown of the current number of lawsuits faced including amounts of lawsuits and age analysis thereof
and related financial implications as well as corrective action taken against officials who failed to monitor
expiry of employment contracts;

corrective measures in place to minimise future lawsuits of this nature, where possible, to mitigate the
damages;

reasons for submission of financial statements for auditing not prepared in accordance with the prescribed
financial reporting framework as required by Section 56 (1) of the FMPPLA and reasons for failure

to exercise oversight on the matter by the Accounting Officer as well as remedial action taken against
respective officials;

reasons for failure to take effective steps to prevent irregular expenditure as required by Section 7 (¢) of the
FMPPLA;

provision of detailed transactions of each instance of irregular expenditure including the name of the service
provider and the service provided;

status of a disciplinary hearing related to irregular expenditure listed in Note 30 of the financial statements.

The GPL responded to the
committee Members questions and
provided plans on how to avoid
delays in reaching agreement with
Labour, filling of vacancies and

capacity challenges identified.

8

Responses were provided ro

the committee on performance
variance, details on the list of
lawsuits and how to minimise such,
and details on financial statements
and irregular expenditure reported.
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Third Quarter

Performance Report

Questions emanating from the analysis of the 2019/2020 Third Quarter Performance Report focused on:

»

»

»

»

»

»

reasons for the non-achievement of targets on percentage increase in the people of Gauteng who participate
in the business of the legislature, percentage provision of records services to the committees;

signed performance agreement and consequence management for staff members that have not signed their
contracts, as well as turnaround time for IPMS policy implementation;

incident/s of burglary/ies at the Main Building, a National Key Point and measures in place to ensure that
building/s is/are safe for everybody; and

safety, security and insurance of GPL property/building and stolen vehicle;

list of all contracts that the GPL has entered into, business case if there is value add in all of them, criteria
used to allocate business to local suppliers, especially in the townships as well as frequency of suppliers on
the database to ensure legal compliance;

strengthening of the ICT resources in GPL buildings e.g. Wi-Fi.

Responses were provided to the
committee on the timelines and
compliance with IPMS Policy,
safety and protocols relating to
security of GPL movable and
immovable property.
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Performance Report

Questions emanating from the analysis of the 2019/2020 Fourth Quarter Performance Report focused on:

»

»

»

reasons for underachievement of 4 of the 18 targets for 4* Quarter, including the Business Enhancement
Project as well as BBBEE targets;

reason for not disaggregating performance targets that were undertaken during the quarter such as support
to MPLs, ICT and safety and security;

reasons for submission of incomplete portfolio of evidence on petitions processed.

The GPL responded to the
committee Members questions
on underperformance, lack of
disaggregation of targets and
incomplete PoE.

E3F%
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Budget Vote

Questions emanating from Budget Vote 2 focused on the following:

Responses were provided to

» The GPL underspent its budget by 3% (R3.4 million) under compensation of employees and this is

attributed to unfilled vacant funded posts;
»  the reason for underspending 3% of the compensation of employees budget due to unfilled vacant posts,
and measures put in place to expedite the filling of these posts;

» reason for budget cuts and plans to ensure that the budget cuts do not affect services provided.

committee Members' questions
on underspending and impact of
budget cuts on service provision.

e

9. Scopa Resolutions

The table below shows an overview of questions raised by the Chairperson and other Members of SCOPA. These were addressed at the meetings and, in some instances,

written responses were provided to the committee.

Resolutions for responses on SCOPA
Oversight Report on the Report of Auditor-
General of South Africa (AGSA) on the
Financial Statements and Performance
Information: Gauteng Provincial Legislature
for the year ended 31 March 2019

In terms of Rule 179(4), the GPL must provide SCOPA and OCPOL
with a plan aimed at intensifying performance and consequence
management processes to mitigate instances of findings on lawsuits every
quarter and continuing up until June 2020.

In terms of Rule 179(4), the GPL must provide SCOPA and OCPOL
with a progress report on measures put in place to monitor the adequacy
of capacity training and that consequence management is implemented

against responsible officials every quarter and continuing up until the end
of June 2020.

The GPL must intensify performance and consequence management
processes to eliminate findings on irregular expenditure and provide the
committee with a progress report detailing the effectiveness of measures
every quarter and continuing up until the end of June 2020

The GPL must provide the committee with the quarterly progress report
on investigations related to irregular expenditure within 30 days of
finalisation thereof.

The requested plan was submitted to the
commilttee.

The requested reports on adequacy of capacity
building and consequence management were
provided to the committees.

The GPL responded to the committee’s resolutions,
providing detailed information on eliminating
findings on irregular findings.

“

@«

Focused Intervention Study (FIS)
Questionnaire for the Gauteng Provincial
Legislature

Provide the Gauteng Legislature’s detailed trend analysis of the

findings by the Auditor-General of South Africa (AGSA) on the listed
expenditure management areas. The trend analysis must be based on
audit outcomes of the legislature for the period of the Fifth Term, i.c. the
% Financial years 2014/2015 to 2018/2019.

Provide the list of findings which are recurring as per the 2018/2019
audit, and proposed intervention plan the GPL has adopted in the
current financial year (2019/2020).

An analysis was provided to the committee for the
five years as requested.

The list of recurring audit findings and plan were

submitted to the committee.
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10. Modifications to audit reports

Nature of qualification, disclaimer, adverse opinion and

. Financial year in which it first arose Progress made in clearing/resolving the matter
matters of non-compliance

N/A, Clean audit opinion achieved 2012/2013 N/A
N/A, Clean audit opinion achieved 2013/2014 N/A
N/A, Clean audit opinion achieved 2014/2015 N/A
N/A, Clean audit opinion achieved 2015/2016 N/A
N/A, Clean audit opinion achieved 2016/2017 N/A
N/A, Clean audit opinion achieved 2017/2018 N/A
Ungqualified audit opinion with matters of non-compliance 2018/2019 »  Adjustments to Annual Financial Statements (AFS)

- Management has implemented the necessary controls to ensure
completeness and accuracy of the AFS.

— Deviation from the procurement processes.

— Identified weaknesses were addressed through the SCM Policy,
which was approved during the reporting period.

- Management has analysed and investigated deviations from
procurement processes in order to implement consequence
management.

STANDING COMMITTEE ON
PUBLIC AGERRUNTS (3
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11. Internal audit and audit
committee

In the period under review, the internal audit function
was outsourced to an independent service provider,
BDO PS Advisory Services, that was appointed for a
three-year period. It continued to operate in line with
the approved Terms of Reference and the associated
service level agreement. The service is based on the
requirements of the FMPPLA and the Standards for the
Professional Practice of Internal Auditing of the Institute
of Internal Auditors.

The Audit and Risk Committee approved the Internal
Audit Plan for the year under review. The adequacy

and effectiveness reviews on the internal control
environment, risk management and governance
processes were conducted accordingly. The internal audit
function provided an overall assessment of the control
environment to the ARC as listed below.

1  Financial Management Completed
2 Supply Chain Management Completed
3 Asset Management Completed
4 Human Resource Management ~ Completed
5  ICT reviews Completed
6 Parliamentary Business Completed
- Ris'k & Governance process Completed
review
8  Follow-up review Completed
) e G
10  Contract Management Completed

The Audit and Risk Committee met six (6) times during the reporting period, i.e. four (4) standard meetings and

two special meetings to consider the annual financial statements, the annual report and the audit report from the

Auditor-General.

The table below discloses relevant information on the Audit Committee Members:

Nandipha Madiba
(Chairperson)

Roy Mnisi

Victor Nondabula

Qualifications: BCompt Hons, MSc Fin Mgmt
Internal or external: External

If internal, position in the GPL: N/A

Date appointed: 10/10/2019 re-appointed
Date resigned: N/A

No. of meetings attended: 6/6

Qualifications: LLB Degree

Internal or external: External

Ifinternal, position in the GPL: N/A
Date appointed: 1/04/2013

Date resigned: 30/08/2019 end of term
No. of meetings attended: 4/6

Qualifications: MBA - Finance & International Business
Internal or external: External

If internal, position in the GPL: N/A

Date appointed: 2/6/2017 & 05/12/2019 re-appointed
Date resigned: N/A

No. of meetings attended: 6/6
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12. Transversal mainstreaming

The transversal mainstreaming support function has a
mandate to provide strategic, operational and technical
support to the political and administrative structures of the
legislature on mainstreaming transversal issues of gender,
race, disability and youth.

Hon Thokozile Magagula
Chairperson of the GPL Multi-Party Women’s Caucus

The support function is operated through a Transversal Mainstreaming Focal Point (TMFP). The TMFP provides support to the
GPL through various initiatives, which are aimed at increasing capacity for transversal mainstreaming in the GPL as well as
advocacy and awareness raising. The following summarises some of the initiatives performed in the current reporting period:

12.1 Capacity development

The GPL adopted a comprehensive transversal approach to mainstreaming
issues of gender, race, disability and youth. This approach was adopted to
contribute towards addressing the socioeconomic inequalities as required
by various transformation instruments, including the NDP 2030, the SDGs
2030 and the AU Agenda 2063. As such, the GPL is implementing the
Blended Training on Transversal Mainstreaming and Gender-Responsive
Budgeting Programme to build capacity within the institution in order to

mainstream gender and human rights issues.

The blended training programme constitutes the GPL internal training
on transversal mainstreaming (TM) and training on gender-responsive
budgeting (GRB), with the latter being implemented in partnership
with the International Training Centre of the International Labour
Organisation (ITCILO). It is implemented annually, combining the
internal two-day TM training, the three-week online training on GRB
and the one-week face-to-face training on GRB.
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12.2 Advocacy and stakeholder engagement

To promote ongoing dialogue, advocacy, awareness raising
and information sharing internally, in the legislative sector
and amongst private strategic partners, the GPL engaged
stakeholders through various initiatives, including:

»  The Annual Vita Basadi Awards: the Multi-
Party Women’s Caucus (MPWC) women’s
empowerment initiative in which the institution
recognises and celebrates women who empower
their communities by providing services to
those in need from their personal initiative and
commitment. These awards are intended to
encourage the spirit of self-empowerment within
the communities of Gauteng. Furthermore, the
MPW(C hosts and/or attends fora such as public
lectures, roundtables and conferences, to engage
in public dialogue on issues of gender equality and
gender mainstreaming.

»  To enhance public confidence in the leadership
and governance of the institution, the work of
the GPL MPWC is profiled annually in various
public events. As such, it was nominated and
subsequently recognised in national gender
mainstreaming awards for three consecutive years
since 2017. In 2019, the Honourable Speaker of
the Gauteng Legislature won the Standard Bank
Top Female Public Service Leader Award on behalf
of the institution. The work of the institution on
mainstreaming gender and human rights is also
profiled annually in national publications and in
the current reporting period, it was featured in the

Standard Bank Top Women Leaders Magazine.

12.3 Measures taken to facilitate transversal
mainstreaming in the GPL

In addition to the capacity development and

advocacy efforts implemented to facilitate transversal
mainstreaming in the work of the GPL, ongoing analyses
of institutional reports are conducted to measure
progress. Analyses of public engagement registers and
committee oversight reports showed that the GPL
needs to improve its reporting on the diverse groups
of stakeholders engaged in its processes. Furthermore,
analyses of committee oversight reports showed that
improvement is required on the standardisation of
oversight reports to include reporting on departments’
performance on transformation priorities, particularly
those pertaining to gender, race, disability and youth.

13. Report of the Audit and Risk
Committee

13.1 Introduction

The Audit and Risk Committee (ARC) is pleased to
present its report for the period ended 31 March 2020.
The report has been prepared in line with the Financial

Management of Parliament and Provincial Legislatures
Act (EMPPLA).

13.2 Committee responsibility

The Audit and Risk Committee reports that it has

complied with its responsibilities arising from Section
48 of FMPPLA.

The Audit and Risk Committee also reports that it has
regulated its affairs in compliance with its Charter and has
discharged all its responsibilities as contained therein.

13.3 The effectiveness of internal control

The system of internal control applied by the Gauteng
Provincial Legislature (GPL) over financial systems and risk
management is generally effective, efficient and transparent.
The Internal Auditors provide the Audit and Risk
Committee and Management with reasonable assurance as
to whether the existing internal controls remain adequate,
appropriate and effective, and where appropriate, the
necessary improvements recommended. This is achieved
by means of the risk management process, implementation
of the internal audit plan as well as the identification of
corrective actions and recommended enhancements to the
controls and processes.

The Internal Audit function provided an objective and
independent assurance to management and the ARC

on the adequacy and effectiveness of controls within the
GPL. The reported findings were monitored through the
tracking register and reported to the Risk Management
Committee (RMC), ARC and ultimately to the
Legislature Services Board (LSB).

There were some areas highlighted in the various reports of
the Auditor-General and by the Internal Auditors during
the year, where internal controls were found to be requiring
improvement and some corrective action. The Audit & Risk
Committee has not only been instrumental in requesting
that corrective actions are taken in this regard but also in

providing guidance on necessary enhancements to these
controls and processes that influence GPL's compliance,
risk and performance environment as well as responsibilities
that GPL has to the external environment that it serves.

13.4 Effectiveness of Internal audit

The Internal Audit function was outsourced to an
independent service provider, BDO PS Advisory Services,
who was appointed during the 2018/2019 financial
period. It operated in line with the approved Terms of
Reference and associated service level agreement. The
service is based on the requirements of the FMPPLA and
Standards for the Professional Practice of Internal Audit
of the Institute of Internal Auditors. The ARC approved
the Internal Audit Plan for the year under the review. The
adequacy and effectiveness reviews of the internal control
environment, risk management and governance processes
were conducted accordingly.

The Audit and Risk Committee is satisfied that the
Internal Audit function is operating effectively and that it
has addressed the risks pertinent to the Gauteng Provincial
Legislature. From the various reports from Internal

Audit, we conclude that the existing control environment
provides reasonable assurance that the legislature’s
strategic goals and objectives are being achieved.

13.5 Performance management

The Audit and Risk Committee monitored implementation
of the GPL’s Annual Performance Plan in order to ultimately
achieve the Institution’s strategic objectives and delivering

on its mandate.

13.6 Risk management

The Audit and Risk Committee considered quarterly
Risk Management Committee Reports highlighting
the risks identified throughout the institution and
management’s mitigation processes thereof. The
Strategic Risk Register for the 2019/2020 period was
considered and recommended to the LSB for adoption
where after the ARC monitored the implementation of
mitigating action plans on a quarterly basis.

13.7 In-year management and quarterly
reports

The Audit and Risk Committee is satisfied with the
content and quality of quarterly reports prepared and
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issued by the Accounting Officer of the GPL during the

year under review.

13.8 Evaluation of Annual Financial
Statements

The Audit and Risk Committee has:

»  reviewed and discussed the 2019/2020 audited
Annual Financial Statements to be included in the
Annual Report, with the Auditor General and the
Accounting Officer;

»  reviewed the Auditor-General of South Africa's
management report and management’s response

»  thereto;

»  reviewed changes in accounting policies and
practices; and

»  reviewed the entity’s compliance with legal and
regulatory provisions.

13.9 Auditor-General of South Africa

The Audit and Risk Committee has met with the Auditor
-General of South Africa to ensure that there are no
unresolved matters.

The Audit and Risk Committee concurs with and accepts
the Auditor-General of South Africa’s report on the
Annual Financial Statements, and is of the opinion that
the 2019/2020 audited Annual Financial Statements
should be accepted and read together with the report of
the Auditor-General of South Africa.

13.10 Conclusion

The Audit and Risk Committee would like to thank the
Legislature Services Board, the Secretary to the Legislature
and management for their support, and also to acknowledge
the assurance provided by the Internal Auditors. Even

the disruption caused by the impact of Covid-19 and

the demands placed by strict adherence to the Disaster
Management Regulations could not deter GPL from leading
by example in being a compliant institution.

N'MadibaCD(SA)
Chairperson: Audit & Risk Committee
31 August 2020
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1. Introduction

The Human Resource (HR) Unit is mandated to develop and maintain effective human resource management

processes which, in turn, will ensure that the legislature is properly staffed as well as ensure that staff members are

properly skilled. This will enable the GPL to provide the necessary support to the Members in discharging their

constitutional mandate and achieve the institutional goal and strategic objectives. All staff members are expected to

conduct themselves in a professional and ethical manner within the prescripts of the relevant laws and policies and

in line with the values of the legislature. This section will provide an overall view of human resource management

within the legislature for the period under review.

2. Legislation that governs the GPL Human Resource Management

The legislative ﬂamework takes into account, but not limited to, the fbllowing pieces of legislatiﬂn:

»
»
»
»
»
»
»
»
»

Skills Development Act (Act 97 of 2008)

South African Qualifications Authority Act (Act 58 of 1995)

Employment Equity Act (Act 55 of 1998)

Basic Conditions of Employment Act (Act 75 of 1997)

Labour Relations Act (Act 66 of 1995)

Occupational Health and Safety Act (Act 85 of 1993)

Unemployment Contributions Act (Act 4 of 2002)

Compensation for Occupational Injuries and Diseases Act (Act 130 of 1993)

Remuneration of Public Office Bearers Act (Act 20 of 1998): Determination of the upper limit of salaries and
allowances of Premiers, Members of the Executive Council and Members of the Provincial Legislature.

HUMAN RESOURCE

This section will provide an overall view of human resource
management within the legislature for the period under review.

3. Overview of human resources

Human resources remain relevant in driving the strategic
posture of the institution and contributes immensely
towards delivery standards in line with the GPL’s Five-
Year Strategy. The following areas have been singled out
as key drivers and are discussed in depth below:

3.1 The status of human resources in the GPL

In this reporting period, the GPL's staff complement
remained stable with a vacancy rate of 6%. The
institution is currently engaged in reforms, through
the Organisational Development Project, to enhance
the organisational structure to support the business
of the legislature. This project serves as a catalyst in
determining the institutional capacity required.

The review of the organogram will indicate the gaps,
if there are any, that will form the basis for workforce
planning moving forward. Employment equity at the
management level remains above 50% in favour of
women, and disability rate remains at 3%.
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3.2 Human resource priorities for the year
under review and the impact thereof

One of the key priorities, in the year under review,
was the implementation of the Organisational
Development exercise, to review the current
organisational structure with the intention to
increase effectiveness of the GPL towards successful
achievement of organisational goals. Other priorities
involved the delivery of training for the GPL staff. In
this regard, budget was made available for training
and development courses aimed at improving staff
performance in their daily operations.

3.3 Employee performance management

Performance management in the institution is governed
by the Integrated Performance Management System
(IPMS) Policy, 2017, which came into operation on

1 April 2018. Performance is monitored through a
balanced scorecard in line with this policy framework. All
employees signed their performance agreements in the
year under review. These agreements are aligned to the
business and/or programme outputs as well as employees’
individual job outputs as outlined in their job profiles.

Quarterly performance reviews were conducted and
submitted to the Human Resource Unit, Programme
Moderating Committee and Institutional Moderating
Committee. The management ensures that performance
outputs focus on tangible deliverables for each employee
to ensure that the institution is geared towards the
delivery of its goals.

3.4 Workforce Planning

The legislature’s Workplace Skills Development Plan
is reviewed periodically, and this happened at the
beginning of this reporting period. In line with the
approved plan, the Human Resource Unit drafted an
annual training schedule and individual development

plans, with corresponding budgets for staff as well as for
each business unit.

3.5 Employee Wellness Programme

The legislature has a holistic Employee Wellness Plan
and Programme in place, aimed at achieving a balance
between work and personal life for Members and staff
alike. A service provider was contracted to provide
applicable services to the internal stakeholders.

In the year under review, the GPL participated in

the annual 702 Walk the Talk event. The number of
participants increased from 130 in the previous year

to 139 in this current year. Members and employees
continued to have access to the gym facilities and the
equipment is fully operational. Furthermore, the GPL
hosted an Employee Wellness Day, where participants
had an opportunity to undertake health risk assessments.
The participants received services from the chiropractors,
dieticians, reflexologists, among others; and also received
advice on financial health and emotional wellbeing.

4. Human Resource Statistics
4.1 Personnel-related expenditure

The following table summarises the final audited personnel-
related expenditure by programme and salary bands.

In particular, it provides an indication of the following:

»  amount spent on personnel; and

»  amount spent on salaries, overtime, homeowners’
allowances and medical aid.
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Table 4.1.1 Personnel expenditure by programme

Professional and o]
Total Personnel Training . . Expenditure  Average personnel
Programme E & . . Special Services o
xpenditure Expenditure Expenditure . asa%oftotal  cost per employee
Expenditure .
expenditure
(R'000)
Leadership and Governance 15,006 15,691 538.00 105% 625
Office of the Secretary to the Legislature 15,439 22,805 35 1,936.00 148% 1,103
Corporate Support Services 42,471 94,090 145 218.00 222% 306
Core Business 245,161 184,094 385 122.00 75% 1,094
Office of the CFO 42,073 42,677 363 422.00 101% 877
Total 360,150 359,357 928 3,236 100% 4,005
Table 4.1.2 Personnel costs by salary band
Salary band Perso.n nel % of total personnel cost No. of employees Average personnel
Expenditure cost per employee
(R°000)
Leadership (P1-P3) 2,443 0.68% 1 2,443
Senior Management (P4 - PS) 27,675 7.70% 26 1,064
Management (P6 - P7) 54,179 15.08% 87 623
Professionals and technical workers (P8 — P10) 173,064 48.16% 130 1,331
Support Workers (P8 — P10) 96,570 26.87% 191 506
Interns / Contractors 5,426 1.51% 14 388
Total 359,357 100.00% 449 6,355
Table 4.1.3 Salaries, Overtime, Homeowners’ Allowances and Medical Aid by programme
Salaries Overtime Homeowners’ Allowances Medical Aid
Programme Salaries as a % Overtime as a Medical aid as a
HOA asa % of
Amount of personnel Amount % of personnel Amount Amount % of personnel
personnel costs
costs costs costs
(R'000)
Leadership and Governance 19,922 6% 69 0.47% 0 0 0 0.00%
Office of the Secretary to the chislaturc 13,968 4% 3 0.02% 0 0 0 0.00%
Corporate Support Services 78,588 22% 1,709 4.03% 0 0 0 0.00%
Core Business 150,732 42% 5,980 2.44% 0 0 0 0.00%
Office of the CFO 36,779 10% 31 0.07% 0 0 0 0.00%
Total 299,989 83% 7,792 2.17% 0 0 0 0.00%
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Table 4.1.4 Salaries, Overtime, Homeowners’ Allowances and Medical Aid by salary band

Salaries Overtime Homeowners’ Allowance Medical Aid

Salary Bands Salaries as a % of Overtime as a HOA asa % of Medical aid asa
Amount personnel costs Amount % of personnel Amount personnel costs Amount % of personnel
costs costs

(R'000)
Leadership (P1-P3) 2,443 0.7% - 0.00% - - - -
Senior Management (P4 - P5) 25,459 7.1% - 0.00% = - = -
Management (P6 - P7) 46,969 13.1% - 0.00% - - - -
Professionals and technical workers (P8 — P10) 141,739 39.4% 4,245 1.18% - - = -
Support Workers (P11 - P16) 78,557 21.9% 3,519 0.98% - - - -
Interns / Contractors 4811 1.3% 28 0.01% - - - -
Total 299,978 83.5% 7,792 2.17% - - - -
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4.2 Employment and Vacancies

The following tables summarise the number of posts on the establishment, the number of employees, the vacancy rate, and whether there are any staff that are additional to the
establishment. This information is presented in terms of three key variables:

»  programme

»  salary band

»  critical occupations

The institution has identified critical occupations that need to be monitored. In terms of the current regulations, it is possible to create a post on the establishment that can be
occupied by more than one employee. The vacancy rate reflects the percentage of posts that are not filled.

Table 4.2.1 Employment and vacancies by programme

YT Number of posts on Number of Vacancy 5 Number of en}ployees

approved establishment posts filled Rate additional to the establishment
Programme 1 26 22 15% 3
Programme 2 18 14 22% 0
Programme 3 144 135 6% 4
Programme 4 231 218 6% 2
Programme 5 60 48 20% -4
Total 479 437 9% 5
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Table 4.2.2 Employment and vacancies by salary band

Salary band Number of posts on Number of Vacancy Rate . Number of' en?ployees

approved establishment posts filled additional to the establishment
Leadership (P1-P3) 1 1 0 0
Senior Management (P4 — P5) 17 16 6% 0
Management (P6 - P7) 39 38 3% 1
Professionals and technical workers (P8 — P10) 191 182 5% -6
Support Workers (P11 - P16) 193 188 3% 3
Contractors/ Interns 38 12 68% -3
Total 479 437 9% -5

Table 4.2.3 Employment and vacancies by critical occupations

Critical occupation Number of posts on approved Number of Vacancy Number of employees
P establishment posts filled Rate additional to the establishment
Total 0 0 0 0

Notes: The CORE classification, as prescribed by the Department of Public Service and Administration (DPSA), should be used for completion of this table.
4.3 Job Evaluation

Within a nationally determined framework, an executing authority may evaluate or re-evaluate any job in his or her organisation. In terms of the regulations, all vacancies on
salary levels 9 and higher must be evaluated before they are filled. The following table summarises the number of jobs that were evaluated during the year under review. It also
provides statistics on the number of posts that were upgraded or downgraded.

Table 4.3.1 Job Evaluation by Salary band

Posts upgraded Posts downgraded
0,
Number of posts Number of Jobs % of posts

Salary band on approved evaluated by 2 .

. Evaluated % of posts % of posts
establishment salary bands Number Number

evaluated evaluated
Leadership (P1-P3) 1 0 0 0 0 0 0
Senior Management (P4 - P5) 17 0 0 0 0 0 0
Management (P6 - P7) 39 0 0 0 0 0 0
Professionals & technical workers (P8 — 10) 196 0 0 0 0 0 0
Support Workers (P11 - P16) 198 0 0 0 0 0 0

Total 451 0 0 0 0 0 0
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The following table provides a summary of the number of employees whose positions were upgraded due to their post being upgraded. The number of employees might differ
from the number of posts upgraded since not all employees are automatically absorbed into the new posts and some of the posts upgraded could also be vacant.

Table 4.3.2 Profile of employees whose positions were upgraded due to their posts being upgraded

Beneficiary African Asian Coloured White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with disabilities 0

The table below summarises the number of cases where remuneration bands exceeded the grade determined by job evaluation. Reasons for the deviation are provided in each case.

Table 4.3.3 Employees with salary levels higher than those determined by job evaluation by occupation

Number of employees Job evaluation level Remuneration level Reason for deviation

Occupation
0 0 0 0
Percentage of total employed 0

The following table summarises the beneficiaries of the above in terms of race, gender, and disability.

Table 4.3.4 Profile of employees who have salary levels higher than those determined by job evaluation

Beneficiary African Asian Coloured White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with disabilities 0 0 0 0 0
Total number of employees whose remuneration exceeded the grade determined by job evaluation in 2019/2020 0

4.4 Employment Changes

This section provides information on changes in employment over the financial year. Turnover rates provide an indication of trends in the employment profile of the legislature.
The following tables provide a summary of turnover rates by salary band and critical occupations.
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Table 4.4.1 Annual turnover rates by salary band

Salary Band Number of employees at the beginning Appointments and transfers Terminations and transfers Turnover rat
dary B of the period: 1 April 2019-31 March 2020 into the legislature out of the legislature HEROVERTLe
Leadership (P1 - P3) 1 0 0 0%
Senior Management (P4 - P5) 17 1 1 6%
Management (P6 - P7) 38 1 0 0%
Professionals and technical workers (P8 ~P10) 197 7 7 4%
Support Workers (P11 - P16) 190 13 3 2%
Contractors/ Interns 41 7 2 5%
Total 484 29 13 8%

Table 4.4.2 Annual turnover rates by critical occupations

Critical O tion Number of employees at the beginning Appointments and transfers Terminations and transfers Turnover rat

trical Mecupatio of the period: 1 April 2019-31 March 2020 into the legislature out of the legislature Hrnoverrate

Total 0 0 0 0
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The table below identifies the major reasons why staff left the legislature.

Table 4.4.3 Reasons why staff left the legislature

Termination Type Number % of Total Resignations
Death 1 625
Resignation 5 31.25
Expiry of contract 9 56.25
Dismissal — operational changes 0 0
Dismissal — misconduct 0 0
Dismissal - inefficiency 0 0
Discharged due to ill-health 0 0
Retirement 1 625
Transfer to other Public Service Departments/Legislatures 0 0
Other 0 0
Total 16 100
Total number of employees who left as a % of total employment 16 3%

Table 4.4.4 Promotions by critical occupation

. Employees on Promotions to Sa.larz level promotions Progressions to another Notch progression as a % of
Occupation . as a % of employees by e .
1 April 2019 another salary level . notch within a salary level employees by occupation
occupation
Total 0 0 0 0 0
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Table 4.4.5 Promotions by salary band

Salary bands promotions

SalaryBand Exlngloyees on Promotions to B Progr?ssi.ons to another Notch progression as a % of

pril 2019 another salary level salary level notch within a salary level employees by salary bands
Leadership (P1 - P3) 1 0 0 0 0
Senior Management (P4 - P5) 17 0 0 0 0
Management (P6 - P7) 38 0 0 0 0
Professionals and technical workers (P8 — P10) 197 0 0 0 0
Support Workers (P11 - P16) 190 0 0 0 0
Contractors/ Interns 41 0 0 0 0
Total 484 0 0 0 0
Employees with disabilities 12 0 0 0 0

4.5 Employment Equity

Table 4.5.1 Total number of employees (including employees with disabilities) in each of the following occupational categories as at 31 March 2019

Male Female
Occupacional caegory African  Coloured Indian White Dl\llsoab‘fllli}; African  Coloured Indian White Dl\ilsoa'bvi‘iiiz}; foul
Leadership (P1 - P3) 1 0 0 0 1 0 0 0 0 0 1
Senior Management (P4 - P5) 8 0 0 0 0 6 0 3 0 0 17
Management (P6 - P7) 19 3 0 1 2 12 1 1 0 0 37
Professionals and technical workers (P8 ~P10) 83 1 2 3 2 81 4 4 4 0 182
Support Workers (P11 - P16) 69 1 0 0 2 105 4 3 6 5 188
Contractors and Interns S 0 0 0 7 0 0 0 0 12
Total 185 5 2 4 211 9 11 10 437
Employees with disabilities 7 0 0 0 7 2 0 2 1 5 12
Age 18 - 34 35-49 50 - 59 60 - 69 70+
Leadership (P1 - P3) 0 0 1 0 0
Senior Management (P4 - PS) 0 13 4 0 0
Management (P6 - P7) 1 22 13 1 0
Professionals and technical workers (P8 — P10) 26 129 22 5 0
Support Workers (P11 - P16) 35 111 38 4 0
Contractors/ Interns 9 2 1 0
Total 71 277 78 11 0

Employees with disabilities 0 6 4 2 0



D

80 | Human Resource Management

Table 4.5.2 Recruitment in 2019/2020

Male Female
Occupational Band Total
African  Coloured Indian =~ White  African Coloured Indian White
Leadership (P1 - P3) 0 0 0 0 0 0 0 0 0
Senior Management (P4 - P5) 2 0 1 0 0 0 0 0 3
Management (P6 - P7) 1 0 0 0 1 0 0 0 2
Professionals and technical workers (P8 - P10) 4 0 0 0 8 0 0 0 12
Support Workers (P11 - P16) 7 0 0 1 8 0 0 0 16
Total 14 0 1 1 17 0 0 0 33
Employees with disabilities 0 0 0 0 0 0 0 0 0
Age 18-34  35-49 50-59  60-69 70+
Leadership (P1-P3) 0 0 0 0 0
Senior Management (P4 - PS) 0 2 1 0 0
Management (P6 - P7) 1 1 0 0 0
Professionals and technical workers (P8 — P10) 7 4 1 0 0
Support Workers (P11 - P16) 11 5 0 0 0
Employees with disabilities 19 12 2 0 0
Total 0 0 0 0 0

T 1T R s s
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Table 4.5.3 Promotions

Male Female

Occupational Band Total

African  Coloured Indian White  African Coloured Indian White
Top Management 0 0 0 0 0 0 0 0 0
Leadership (P1-P3) 0 0 0 0 0 0 0 0 0
Senior Management (P4 - PS) 0 0 0 0 0 0 0 0 0
Management (P6 - P7) 0 0 0 0 0 0 0 0 0
Professionals and technical workers (P8 - P10) 0 0 0 0 0 0 0 0 0
Support Workers (P11 - P16) 0 0 0 0 0 0 0 0 0
Employees with disabilities 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 0
Age 18-34 35-49 50-59  60-69 70+
Leadership (P1-P3) 0 0 0 0 0
Senior Management (P4 - PS) 0 0 0 0 0
Management (P6 - P7) 0 0 0 0 0
Professionals and technical workers (P8 — P10) 0 0 0 0 0
Support Workers (P11 - P16) 0 0 0 0 0
Employees with disabilities 0 0 0 0 0
Total 0 0 0 0 0
Table 4.5.4 Terminations

Male Female

Occupational Band Total

African  Coloured Indian White African  Coloured Indian White
Leadership (P1-P3) 0 0 0 0 0 0 0 0 0
Senior Management (P4 - P5) 1 0 1 0 1 0 0 0 3
Management (P6 - P7) 0 0 0 0 0 0 0 0 0
Professionals and technical workers (P8 — P10) 5 0 0 0 3 0 0 1 9
Support Workers (P11 - P16) 1 0 0 0 3 0 0 0 4
Total 7 0 1 0 7 0 0 1 16

Employees with disabilities 0 0 0 0 0 0 0 0 0
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Table 4.5.5 Disciplinary action

Male Female
Disciplinary action Total

African  Coloured Indian White African  Coloured Indian White
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Table 4.5.6 Skills Development: Training provided (Including Members)

Training provided within the reporting period

Occuparional Caregory Nun:‘lzzrt (;ffirl?gll ;}(I)ele 95 . S . Skills Programmes
Tertiary qualifications Learnerships & other short courses Total
Leadership (P1 - P3) 1 0 0 0 0
Senior Management (P4 - P5) 17 4 0 5 9
Management (P6 - P7) 38 4 0 17 21
Professionals and technical workers (P8 - P10) 197 35 0 98 133
Support Workers (P11 - P16) 190 12 0 136 148
Total 41 0 0 0 0
Employees with disabilities 484 55 0 256 311
Members 12 0 0 4 4
Trained Employees
Male Female
Occupational category Total
African  Coloured Indian White African Coloured Indian White
Leadership (P1 - P3) 0 0 0 0 0 0 0 0 0
Senior Management (P4 - PS) 1 0 2 0 2 0 0 0 5
Management (P6 - P7) 7 2 0 1 6 1 0 0 17
Professionals and technical workers (P8 - P10) 44 0 1 2 44 0 3 4 98
Support Workers (P11 - P16) 52 1 0 0 74 3 2 4 136
Total 104 3 3 3 126 4 5 8 256
Employees with disabilities 2 0 0 0 0 0 2 0 4
Members 18 1 0 1 17 1 2 1 41
Age 18- 34 35-49 50-59  60-69 70+
Leadership (P1-P3) 0 0 0 0 0
Senior Management (P4 - PS) 0 0 S 0 0
Management (P6 - P7) 1 10 6 0 0
Professionals and technical workers (P8 - P10) 18 64 16 0 0
Support Workers (P11 - P16) 33 78 23 2 0
Total 52 152 50 2 0
0 2 1 1 0

Employees with disabilities
Members 3 16 18 4 0
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4.6 Performance Rewards

To encourage good performance, the legislature has granted the following performance rewards during the year under review. The information is presented in terms of race,

gender, and disability, salary bands and critical occupations.

Table 4.6.1 Performance Rewards by race, gender, age and disability

Beneficiary Profile Cost
faceand Gender Number of beneficiari Number of empl, % of total withi Cost (R Average cost per
umber of beneficiaries umber of employees b of total within group ost (R'000) employee
African Male 6 7 86% 750 125
Asian Male 3 3 100% 451 150
Coloured Male 1 1 100% 60 60
White Male 0 0 0% 0 0
African Female 13 13 100% 1521 117
Asian Female 1 1 100% 69 69
Coloured Female 1 1 100% 121 121
White Female 0 0 0% 0 0
Total 25 26 96% 2972 119
Employees with disabilities 0 1 0% 0 0
Age 18 -34 35-49 50 -59 60-69 70+
Number of beneficiaries 0 19 6 0 0
Number of employees 0 19 7 0 0
% of total within group 0% 100% 86% 0% 0%
Cost (R000) 0 2125 847 0 0
Average cost per employee 0 112 141 0 0
Total 0 2125 847 0 0
Table 4.6.2 Performance Rewards by salary band for personnel below Senior Management Service
Beneficiary Profile Cost
Salary Band Number of Number of % of total within , Average cost per LI SRt
beneficiaries employees salary bands 2 CEHSILY employee the coral p erson el
expenditure
Leadership (P1-P3) 0 0 0 0 0 0
Senior Management (P4 - PS) 0 0 0 0 0 0
Management (P6 - P7) 0 0 0 0 0 0
Professionals and technical workers (P8 — P10) 0 0 0 0 0 0
Support Workers (P11 - P16) 0 0 0 0 0 0
Total 0 0 0 0 0 0
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Table 4.6.3 Performance rewards by critical occupation

Beneficiary Profile Cost

Critical Occupation
Number of beneficiaries Number of employees % of total within occupation Total Cost (R'000)  Average cost per employee

Total 0 0 0 0 0

Notes: The CORE clﬂssiﬁmtion, as pre:cribed b}/ the DPSA, should be used for wmpletion of this table.

Table 4.6.4 Performance-related rewards (cash bonus) by salary band for Senior Management Service

Beneficiary Profile Cost

Salary Band

. Number of % of total within Total Cost Average cost per Total cost as a % of the total
Number of beneficiaries R .

employees salary bands (R'000) employee personnel expenditure
Band A 0 0 0% 0 0 0%
Band B 21 21 100% 2438 116 0%
Band C 4 4 100% 534 134 2%
Band D 0 1 0% 0 0 0%
Total 25 26 96% 2972 250 2%

4.7 Foreign Workers

The tables below summarise the employment of foreign nationals in the legislature in terms of salary band and major occupation.

Table 4.7.1 Foreign workers by salary band

01 April 2019 31 March 2020 Change

Salary Band
Number % of total Number % of total Number % Change
Leadership (P1-P3) 0 0% 0 0% 0 0%
Senior Management (P4 - P5) 1 1% 1 33% 0 32%
Management (P6 - P7) 0 2% 0 0% 0 2%
Professionals and technical workers (P8 — P10) 2 1% 2 67% 0 66%
Total 4 100% 3 75% -1 -25%

Employees with disabilities 1 0% 0 0% -1 0%
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Table 4.7.2 Foreign workers by major occupation

01 April 2019 31 March 2020 Change
Major Occupation
Number % of total Number % of total Number % Change
N/A 0 0 0 0 0 0
N/A 0 0 0 0 0 0

4.8 Leave utilisation

The Public Service Commission identified the need for careful monitoring of sick leave within the public service. The following tables provide an indication of the use of sick leave
and disability leave. In both cases, the estimated cost of the leave is also provided.

Table 4.8.1 Sick leave

Salary Band Total days % Days with .Medi.cal Number O.f En.lployees % of tot.al en.lployees Average days per Estimated)Cost

certification using sick leave using sick leave employee (R’000)
Leadership (P1-P3) 0 0% 0 0% 0 0
Senior Management (P4 - PS) 104 80% 11 4% 9 688
Management (P6 - P7) 608 35% 26 10% 23 1319
Professionals and technical workers (P8 — P10) 705 59% 115 449% 6 2205
Support Workers (P11 - P16) 1046 79% 102 39% 10 1699
Contractors/ Interns 39 64% 6 231% 7 52
Total 2502 62% 260 100% 55 5963

Employees with disabilities 41 0% 6 2.3% 7 106




Performance Human Financial
. Governance :
Information Resource Information

General Information

Gauteng Provincial Legislature Annual Report 2019/2020 | 87

Table 4.8.2 Disability leave (temporary and permanent)

Number of
0 . . 0 .

Salary Band Total days % Days with .Medx.cal Employees using % f’f tofa.l efn‘ployees Average days per Estlmated)Cost

certification disability leave using disability leave employee (R°000)
Leadership (P1-P3) 0 0 0 0 0 0
Senior Management (P4 - P5) 0 0 0 0 0 0
Management (P6 - P7)